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000B’SI3KOBOT0 OCBITHHOT'O KOMITOHEHTA
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PiBenn BHIIOI oCBiTH:

JpyTHuil (MaricTepchbKuii) piBeHb
CrnemianpHicTh: C1 «ExoHOMIKA Ta MI>KHAPOIHI
€KOHOMIYHI BimHOCHHMY (crnemiamizalis C1.01
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KinbkicTs kpeauTis: 3,0
MoBa BUKJIAJAHHA: aHTJIIHCHKa
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Tenedonu: +38(097)5206010

Onuc TMCHMILIiHA

Metow ocBiTHROTO KoMmMOHEeHTa «lHO3emMHa MoBa 3a mnpodeciiiHuUM
CIPAMYBaHHAMY» € GOpMyBaHHs y 3/100yBadiB APYroro (MaricTepchbKoro) piBHs BHUIIOT
npodeciitHoi 1HIITOMOBHOI KOMYHIKATUBHOI KOMIIETEHTHOCTI JIJIsi €(DEKTUBHOTO YCHOTO
Ta THCHBMOBOTO CHUIKYBaHHS Yy cdepl EKOHOMIKH, OIpaIOBAaHHS I1HIIIOMOBHHX
HAayKOBUX 1 TpodeciiHuX Kepen, 3IIHCHEHHS AaHAITHYHOI Ta JOCIITHHUIBKOT
JISTIBHOCTI, MPE3EHTAllll pe3yabTaTiB NPOoQPECciiiHOT poOOTH Ta y4acTl y MIXKHAPOJAHOMY
npodeciiiHOMY CepeIOBHIIII.

OCHOBHMMHM  3aBJIaHHAAMHM  OCBITHROTO  KOMIIOHEHTAa €  PO3IIUPEHHS
npodeCifHOr0 1HIIOMOBHOI'O CJIOBHMKOBOT'O 3amacy; 3aCBOEHHS €KOHOMIYHOI Ta
HAyKOBOi TEPMIHOJIOT1i; PO3BUTOK HAaBUYOK MPOGeCcifHOro Ta akaJeMIYHOTO YMTAHHS;
(dbopMyBaHHS HABUYOK KPUTHUYHOI'O aHaJI3y IHIIOMOBHHUX JDKEpe; PO3BUTOK YMiHb
cnpuiimMaTi npodeciiiHe MOBIICHHS Ha ciyX; (OpMyBaHHS HaBUYOK apryMEHTOBAHOTO
YCHOTO BHCIJIOBIIOBaHHS; PO3BUTOK HABUYOK MHUCHMOBOI MpOQeECciiiHOl Ta akaJIeMiuyHOl
KOMYHIKaIlll; YJOCKOHAJICHHS HABUYOK JUIOBOTO JMCTyBaHHS;, (OpPMYBaHHS BMiHb
aHaI3yBaTW IHIIOMOBHI CTaTHCTHYHI W aHANITUYHI Marepiajd; PO3BUTOK YyMIiHb
IPE3CHTYBAaTH PE3ylIbTaTH CKOHOMIYHOTO aHali3y; MOJICIIOBAaHHS MPOoQeCiHHMX
CUTYaIIiil: IEperoBopiB, CIiBOECi A, KOHCYIbTAIlIH, pOOOUYNX Hapa.

Buxknananus ta HaByanHsi. CioBecHi Meronu (JIeKIlis, TOSCHEHHs, Oecifa,
TUCKyClsd, Je0aTu, KOMEHTYBaHHS, aHall3 TEKCTIB); KOMYHIKaTUBHUA METOJ
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(mpodeciiiHe CHIIKYBaHHS B peajbHUX 1 3MOJEIbOBAHUX CHUTYallsIX); HAOUHI METOIU
(mpencTaBieHHsT TEOPETUYHOTO Ta mpodeciiHOro maTtepiany 3a JONMOMOTOI ClaliB,
cXxeMm, TaOJjulb, KIOYOBUX IMOHATh Ta UIIOCTPATUBHOIO MaTepiany); IHTEPaKTHBHI
METOIM HaBuaHHs (poOoTa B mapax, MajuX rpynax, BUKOHAHHS KOMYHIKATUBHHX 1
npodecifiHO OpIEHTOBAHMX 3aBJaHb); MPAKTUYHI METOAU (BUKOHAHHS JIEKCUYHUX,
rpaMaTUYHUX, (POHETHMYHHUX BIIPaB); METOJ] KPUTHYHOIO YUTaHHS (aHai3 HAyKOBUX
cTaTel, aHaJITUYHMX 3BITIB, CTaTUCTUYHUX MarepiajiB); MUGPOBI  METOIU
(BUKOPHUCTaHHS OHJIAMH-CIIOBHUKIB, OCBITHIX IJIaTHOPM, I1HTEPAKTUBHUX TECTIB,
Ipe3eHTalllld, BiJIe0o- Ta ayaioMaTepialiB), JOCIITHUIIBKII MeTo T (TIomIyK, 100ip, aHai3
Ta IHTEPIpEeTallisi IHIIIOMOBHUX JIKEPEN).

KomneTrenTHOCTI Ta MporpaMHi pe3yJibTaTH HABYAHHA
BuBueHHsSI OCBITHROTO KOMIIOHEHTA JA€ MOKJIMBICTh 3700yTH KOMIIETEHTHOCTI,
NOTPIOH1 JUIsl MOJANBIIOI TPOQECIiHOT AISTBHOCTI:

3K 01  3parHiCTh TeHepyBaTH HOBI 1€ (KPEaTUBHICTB).

3K 02 3parHicTh 10 aOCTPAKTHOT'O MHUCJICHHS, aHAJII3Yy Ta CUHTE3Y.

3K 05 3paTHicTb MpairoBaTh B KOMaH/II.

3K 08  3paTHiCTh MPOBOIUTH JOCIIKCHHS HA BIAMOBIIHOMY PiBHI.

CK 02 3parnicts g0 mnpodeciiiHoi KomyHikaili B cdepl €KOHOMIKHM 1HO3EMHOIO
MOBOIO.

3aCBOEHHSI 3MICTy OCBITHBOTO KOMIIOHEHTa 3a0esneuye (HOopMyBaHHS TaKUX
NPOrpaMHMX pe3yJibTaTiB:

[P 03 BinpHO chiKyBaTHCs 3 NpOo(deciiHMX Ta HAyKOBUX IMHTAHb JIEPKABHOKO Ta
1HO3€MHOIO MOBaMH YCHO 1 MUCbMOBO.
[P 05 [loTpumyBaTHCs NPUHLMITIB aKaJIeMIYHOT JOOPOYECHOCTI.



CrpykTypa Kypcy

K-cTb Toa.
Jenna ¢.H.

] Tema
2 | z2|Za

@)

3microBuii MoayJs 1.
Theoretical Foundations of Labour Economics

Tema 1. Professional and Academic Communication in Economics
1. Professional and academic communication of an economist.

4 1 6 2. Main genres and formats of professional communication.

3. Principles of effective professional interaction.

4. Specific features of formal and academic discourse.

Tema 2. Labour Economics: Concepts, Theories and Current Issues
1. Labour economics as a branch of economic science.

2 ! 6 2. Basic concepts and theoretical approaches.
3. Contemporary challenges and research issues in labour economics.
Tema 3. Labour Market: Structure, Institutions and Mechanisms
) 1 6 1. The structure and functioning of the labour market.

2. Labour market institutions and mechanisms.
3. Interaction between employers, employees, the state and other stakeholders.

Tema 4. Labour Productivity and Economic Efficiency

1. The concept and indicators of labour productivity.

2 1 6 | 2. Factors influencing productivity.

3. Approaches to improving employee performance and organisational efficiency.
4. The relationship between productivity and competitiveness.

1 6 | MoaynpHa KOHTpOJbHA poboTa 1

3micTroBuii MoayJs 2.
Strategic HR Management and Contemporary Labour Market Transformations

Tema 5. Recruitment, Selection and Employer Branding
1. Modern recruitment and employee selection practices.

4 0,5 3 2. Recruitment channels and selection methods.

3. Job profiles and competency requirements.

4. Employer branding and digital recruitment.

Tema 6. Artificial Intelligence and the Transformation of the Labour Market
1. Artificial intelligence and automation in the workplace.

2 1 2 | 2. Changing occupational structures.

3. Emerging professions and changing skill requirements.

4. Opportunities and risks associated with Al-driven labour market transformation.

Tema 7. Labour Market Data, Statistics and Economic Research

1. Working with labour market data and economic statistics.

2 105 2 | 2. Statistical indicators, tables, charts and graphs. Interpretation of trends and
relationships.

3. Use of analytical reports and research findings.

Tema 8. Presenting and Defending Economic Research
1. Principles of professional and academic presentation.

2 1 3 | 2. Structuring an analytical report and research presentation.
3. Presenting evidence and arguments.

4. Answering questions and defending research findings.

1 6 | MoaynpHa KOHTPOJBbHA poOoTa 2

1 8 IIpe3eHTaliis Ta 3aXUCT IHAUBIAYaILHOTO 3aBJAHHS

6 CeMecTpOBHII KOHTPOJIb (€K3aMeH)




MeTtoau HaBYAHHA

- CJIOBECHI MeTOoau (JIeKIlisl, MOsSCHeHHs, Oecijia, TUCKYCis, ne0aTu, KOMEHTYBaHHS,
aHaJi3 TEKCTIB);

- KOMYHIKaTUBHHI MeToj (mpodeciiiHe CHNUJIKyBaHHS B pPeaJibHUX 1 3MOJIETbOBAHUX
CUTYaIlIsX);

- HaouyHI MeToau (TpEICTaBICHHS TEOPETUYHOro Ta MpodeciiiHOro marepiady 3a
JOTIOMOTOIO0  CJIAMJIIB, CXEeM, TaOJuIlb, KIIOYOBHUX IOHSATH Ta 1IOCTPATHUBHOTO
Marepiany);

- IHTEpaKTHBHI METOJM HaBYaHHs (poOOTa B Mapax, MaluxX Tpymnax, BUKOHAHHS
KOMYHIKaTHBHUX 1 MPOGECIHHO OPIEHTOBAHUX 3aBJIaHb);

- TMPaKTH4YHI METOAM (BUKOHAHHS JICKCHIHUX, TPAMATHYHUX, (JOHETHYHUX BIIPAB);

- METOJ KPUTUYHOTO YWUTAHHS (aHali3 HAyKOBUX CTaTe€, aHaJITUYHHUX 3BITIB,
CTaTUCTUYHHUX MaTepialiB);

- uudpoBi MeTonuM (BUKOPUCTAHHS OHJIAWH-CIOBHMKIB, OCBITHIX IUIaT(opMm,
IHTEPAKTUBHUX TECTIB, IPE3EHTAlll/, BIJICO- Ta ayAloMaTepiaiiB),

- JIOCHITHULIBKUA MeToj (TOIyK, 1001p, aHali3 Ta I1HTepIpeTallis I1HIIOMOBHHX
JoKepen).

IoaiTuka, popmu OUIHIOBAHHS

IloTOYHMIT KOHTPOJIb:

— BHUKOHAHHS MOBHHMX BIIPaB, 3aBJaHb Ha OCHOB1 PCaJIbHUX MPAKTUYHUX CUTYaIlIH,
y4acTh y JAUIOBUX ITpax i TpEHIHTax;

— TIAroTOBKa pedepaTiB Ta ece 3a MUTAHHSAMHU, BUSHAYECHUMH JJISI CAMOCTIHHOTO
OTpAIIOBaHHS,

— BUKOHAHHS Ta 3aXMUCT MPAKTUYHUX POOIT Ta IHAUBIyaIbHUX 3aB/IaHb;

— TECTH;

— TPENCTaBJICHHS Pe3yJbTaTiB HABYAIBHUX 3aBJaHb 1 JOCIIIKEHb, 30KpeMa IIiJ] 4yac
HAyKOBO-TIPAKTUYHUX 3aX0/I11B 32 TEMAaTUKOI OCBITHHOT'O KOMITIOHEHTA,

— KOHTpPOJIb 3HaHb 3a 3MICTOBUM MojyjeM 1 Ta 2.

CeMecTpoOBHIiI KOHTPOJIb: €K3aMEH.

O1niHIOBaHHS pe3yJIbTaTiB HaBYaHHS 3MIMCHIOETHCS BIAMOBIIHO JI0 3MICTY
OCBITHROTO KOMIIOHEHTa Ta Tpadika OCBITHROTO mpolilecy. Bumorn m0 BHUKOHAHHS

KoMnoHeHTa «[Ho3eMHa MOBa 3a MPO(eCIHHUM CIPSIMYBaHHSIM.

IIpu ouiHoBaHHI 3100yBa4a BPaXOBY€EThCH:

l. AKTHBHiCTP Ha JIeKIiHHUX 3aHATTAX — Yy4acTb B OOrOBOPEHHSX,
NIOCTAHOBKA 3MICTOBHMX 3alMTaHb, 3aTHICTh AHAII3YBaTH Ta KPUTHYHO OCMHCIIIOBATH
HaBYAJILHUI MaTepial.

2. AKTHBHA Ta NPOAYKTHBHA Po0OTa HA NPAKTHYHMX 3aHATTHAX, 30KpeMa
KOPEKTHICTh BUKOHAHHS 3aBAaHb, OOIPYHTOBAHICTh BUCHOBKIB, YMIHHS apryMEHTYBaTH
3aIPOIIOHOBAHI PIICHHS Ta CIIBIPAIIOBATA B KOMaH/II.

3. CamocCTiiiHicTh, TBOPYICTh TA CBOEYACHICTL BMKOHAHHS BCiX BHIIB
3aB/IaHb, BUKOPHUCTAHHS BIJMOBIIHOTO aHATITUYHOTO THCTPYMEHTAPIIO Ta TOTPUMaHHS




aKaJeMIgyHO1 JTIOOpOYECHOCTI, 30Kpema, Mpo30pe W BIAMNOBIIAIBHE 3aCTOCYBaHHS
IHCTPYMEHTIB IITYYHOTO 1HTEJIEKTY.

Po3noaia 6asis, 1o orpumMyoTh 3100yBavi*

3MiCTOBUIA 3MicTOBUIA Maxc.
Bu 3aHSTh MoyJsib Nel MOyJib Ne 2 gzxi
TI|T2 | T3 | T4 | T5 | T6 | T7 | T8
Po0oTa Ha Jekmisax 1 2 1 1 2 1 1 1 10
IIpakTuyHi 3aHATTA (ONMHUTYBaHHS, KOHTpOJ'ILHl
TECTH, TMCbMOBI 3aBJIaHHS, y4acTe y JIJIOBUX 1rpax
TPEHIHTaX, KeWC-CTa/li, BUPIIICHHS CUTYallIHIX Sl AT R L B I B 40
3aBJIaHb)
BukonaHH i lH,Z[I/IBlI[yaHLHOFO 3aBJaHHs (B paMKax
CaMOCTIHHOT poOOTH, TTPE3EHTAallisl BiAMOBIAHO 0 10
TEeMaTHKH KYPCY)
BukoHaHHSA KOHTPOJIBHHUX POOIT 32 3MICTOBUMH 6 6 12
Moayisamu: 1, 2 MOIyJb
JonaTkoBi 6ajm 3a iHIUBITyalbHI aKTUBHOCTI Y ]
paMKax caMOCTIHHOT po0oTH (Ha BHOip 3100yBaya)
IincymkoBHii TecT (eK3aMeH) 20
Ycboro [ 1 | | | | 100

Ty, T, ... Ty — TeMH 3MICTOBUX MOJYJIiB;
*3anmpornoHoBaHUN PO3MOALT OB BIAMOBIA€ MAKCUMAJILHO MOSKJIMBIH OLIHII 32 BiMOBITHUN
BUJI HABYAJIBbHOI AiSIJIBHOCTI.

JlonaTtkoBi 0ajlu HApaxoBYKOThCH 32 MIIATBEPAKEHUN PpealbHUN BHXIJ
3100yBaya y HAYKOBHMil MNpOCTip 3a pe3yiabTaTaMM BHKOHAHHSI /J0JAaTKOBHUX
IHIMBIAYaJIbHUX AKTHBHOCTEH (Ha BHOIp 3100yBaya) y Mexax caMOCTIHHOI podoTH
(MakcuMaJIbHA KiJIBKICTH 10AATKOBUX 0aJIiB - 10 8 0aJiB):

1. ITigroroBKa HAyKOBOI IMyOIiKAIIii:

cTaTTi y ¢axoBoMy ab0 MDKHApOJHOMY HAayKOBOMY BHJaHHI — 6—8 OaliB
(3a7eKHO B1JI PIBHSA BUJIAHHS: Y HayKOBOMY BHMJIaHHI — 6 OaniB; daxoBe — 7 OalliB;
MDKHAPOJIHE 1HO3EMHOIO0 MOBOIO — 8 OaJiB);

2. IlinroToBKa T€3 JOMOBIAlI Ta y4acTh Yy HAYKOBO-NPAKTUYHIA KOH(EpEeHIi:
3alIe)KHO Bija piBHA KOoH(pepeHIlli (BceykpaiHChKiil — 4 6anu; MUKHApOIHIA — 5 OaiB;
MDKHAPOIHINA 1HO3eMHOI0 MOBOIO — 6 OaniB; Conference Proceedings — 8 6aitiB);

3. YuacTtp y 3axomax: OHJAWH-KYpCH, TPEHIHTH, BOPKILIOMH, KPYTJl CTOJH,
npodinabHI/ JITHI MKOJIM (HAABHICTH cepTudikaTiB Ta/ abo mporpaMu 3axonay), OAUH
3axig — 2 Oanu.

JlonatkoBi 0ajim HapaxoBYIOThCA 3a aKTUBHOCTI, IO BIJAMOBIIAIOTH TEMATHIIL
OCBITHHOTO KOMIIOHEHTA, 32 YMOBH IMPEJCTaBICHHS OTPUMaHUX pe3ynabTaTiB. Takwii
OiAX11 MOIATPUMYE 1HJMBIAyaldbHY OCBITHIO TPA€EKTOPi0 3100yBaya, CTUMYIIIOE
CaMOCTIHE HaBYaHHSI Ta PO3BUTOK JOCTIAHUIIBKUX YMIHb.




Taduuus BiANOBIIHOCTI pe3yJIbTaTiB KOHTPOJIIO 3HAHD 32 PI3HUMHU HIKAJIaAMH

i KpuTepii OMiHIOBAHHS

Cyma O.uimca 3a
OamiB 3a . PiBenn HAUIOHATLHOLO
100- Ouinka StHaqemm Kpurepii oninioBanus KOMIIe- m.lca.nom
GATLHOIO B ECTS| ouinku ECTS TeHTOCTI icouT,
HIKAJIOI0 umpep“e Huii’.m-
BaHHUHU 341K
3100yBay  BUSBISE  OCOONMBI  TBOpYI
3MI0HOCTI, BMi€ CaMOCTIHHO 3700yBaTH
3HaHHA, 0e3  JomoMorM  BHKIIaJayda
3HaXOJUTh Ta OMNpalbOBYyE HEOOXIAHY
90-100 | A BiIMiHHO |iH(OpMAIIit0, BMi€ BUKOPHUCTOBYBAaTH HaOyTi| Bucokuit BIJIMIHHO
3HAaHHS 1 BMIHHA Ui OPUHAHATTA pillieHb Y
HECTaHJApPTHUX CHUTYaliiX, MEePEeKOHIHBO
apryMeHTye BIZIMOBII, CaMOCTIHHO
PO3KPHUBAE BJIACHI 00gapyBaHHS 1 HAXWIIH
3m00yBay  BITBHO  BOJIOJII€  BHBYCHUM
o0csiroM MaTepiairy, 3acTOCOBYE HOTO Ha
82-89 B | e 106pe NpPaKTUIl, BITBHO p03B’H3y§ BIIPaBH 1 3a%aqi
y CTaHJapTHUX CHUTyallisX, CaMOCTIHHO
BUIIPABJISIE JIOMYIICHI MOMUJIKH, KITBKICTh Jocrariii
AKUX HE3HAYHa
3n00yBau BMi€ 3iCTaBIIATH, y3araibHIOBATH, (xoncTpyx 6
CHCTEMaTHU3yBaTH iH(popmarrito i1 B;;?;;;H A100pe
KCpIBHULTBOM  BHKIaJaua; B LLIOMY i)
74-81 C H06pe CaMOCTIHO 3aCTOCOBYBAaTH 1i Ha 'l'IpaKl.“I/Iulg
KOHTPOJTFOBATH BIIACHY TUSUTHHICTD;
BUIIPABIISITH TOMUIIKH, CEPEJl IKUX € CYTTEBI,
no0upaTu apryMeHTH HJsl TiATBEPHKCHHS
JTYMOK
3nm00yBay  BIATBOPIOE 3HAYHY YaCTHHY
TEOPETUYHOIO MaTepiay, BUSBIISAE 3HAHHA 1
PO3YyMIHHSI ~ OCHOBHUX  TIOJIOKEHB;, 3
64-73 D | 3amoBiIbHO |JOTIOMOTOI0 BHKJIaJadya MOXKE aHali3yBaTH
HaBYaJIbHUN MaTepia, Bunipasisatu| CepenHi
HNOMUJIKHM, Cepe]] SIKMX € 3HauyHa KIIbKICTh|(PEnpoayK| 3aJ0BijIbHO
CYTTEBUX -TUBHUM)
3100yBay BOJIO/Ii€ HABUAIBHUM MaTepiaioM
60-63 E | nocrarso Ha piBHI, BALIOMY 33 HO‘?&TKOBI/II‘/JI, 3HAYHY
YacTUHY fioro BiJITBOPIOE Ha
PEIPOIYKTUBHOMY PiBHI
He3a/I0BIIbHO (3100yBa4  BOJOJi€ MaTepialoM Ha piBHI
3 MOAIMBICTIO \ggpemMuX  ()parMeHTiB, IO CTAHOBJIATH
35-59 | FX | "OPTOPHOTO HE3HAaYHy YaCTUHY HaBYaJHLHOTO MaTepiany
CKJIaJaHHs o
CEMECTPOBOTO HH3BKHH
KOHTPOITIO (peuentuB
HE3aJI0BUTBHO |3700yBa4 BOJIOJIE MaTepialoM Ha piBHI HO- HE3aJI0BIIIBHO
3 €JIeMEHTApPHOT0 PO3Mi3HaHHS 1 BiATBOpPEHHs | IPOAYKTH
000B’A3KOBUM . . s . o
1-34 F nosroprmy | CKPEMHX (bakTiB, €JI€MEHTIB, 00’ €KTIB BHUIA)
BUBYCHHIM
3aJIKOBOT'O

KPESIUTY
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HoaiTuka kypcy

1. [loBeninka B ayauTopli. YYacHUKHA OCBITHBOTO TIPOLIECY TOBUHHI
JOTPUMYBATHCS TIPAaBWJI B3a€EMOIIOBArd, akaJeMIYHOI C€THKH Ta KOHCTPYKTHUBHOI
KOMaHAHOI poOoTH. JlMCKycCis 1I0A0 TOMITUKH 3alHATOCTI mepeadadae rmosary Ao
PI3HUX MO3UIIIN 1 HEAUCKPUMIHAIIIMHE BUCIOBIIOBAHHS.

2. AxanemiyHa 1OOPOYECHICTb.

VY IpuaninpoBcbkomy 1HCTUTYTI Al€ «[lomoxkeHHs Mpo mepeBipKy akaJAeMiYHHX 1
HAYKOBUX TEKCTIB Ha IulariaT Ta iX po3MIIIeHHs 1 30epiraHHs B IHCTUTYIIHHOMY
penosutapii [IpAT «BH3 «MAVYIID» (https:/krm.maup.com.ua/substantive-provisions),
«Konmexc aKageMIgHOl JT0OPOYECHOCTI I[IpAT «BH3 «MAVYID»»
(https://krm.maup.com.ua).

CryniHb yHIKaTbHOCTI HAayKOBUX MyOJiKaliii MepeBipseTbCcsl 3a JTOMOMOTOIO
nporpaMHo-TexHiuHoro 3aco0y StrikePlagiarism.com. 3a pe3ynabTaTamu mnepeBipKu
npu3HaYeHUi no kadenpi BUCOKOKBaM(PpikoBaHHUM (paxiBelb 3A1MCHIOE aHall3 Ta HAJa€e
EKCIIEpTHUH BHCHOBOK IIOJI0 OPHUTIHAIBHOCTI TEKCTy Ta JOTPUMaHHS MPaBUI
OUTYBaHHS, L0 € HEOOXIJTHOK YMOBOIO OTpPUMaHHS peKOMeHnauil kadenpu s
nyOmikarii.

JlobpouecHe BukopuctanHs 1mry4dHoro iHTenekty (LLI). T'eneparuBHi
iHcTpymentu Il mMokHa 3acTocoByBaTH AJii CTPYKTYpYBaHHsS MaTepially, MOBHOTO
penaryBaHHs Ta JIOOMOTH 3 KOJIOM a0o0 Bi3yaui3alli€lo, SKIIO 1€ JT03BOJICHO YMOBaMHU
KOHKPETHOTO 3aBJaHHs. 3100yBay nepeBipsie pakTu, MOCUIaHHS, JaHl # pO3paxyHKH 3a
nepiokepesaMu Ta BIAMOBIAAE 3a KIHIEBUN pe3yiabTaT. Y poOOTi 000B’SI3KOBO
3a3HAYAIOTHCA Ha3Ba BUKOPUCTAHOTO IHCTPYMEHTY, METa Ta CIOCiO Horo 3acToCcyBaHHS.
3a00pOHEHO TI0/IaBaTH 3r€HEPOBAHMM TEKCT, BUTAIaHI JDKEpena, MaHi abo po3paxyHKH
SK BJIACHY MEpeBipeHy poOoTy.

3. TlonoxxeHHS TPO BU3HAYEHHS pE3YyJIbTATIB HABYaHHA, HaOyTUX Yy
HedopManbHii/iHpopManbHI  OCBITI 'y MikperioHanbHili Akaznemii ynpaBiiHHA
MIEPCOHAJIOM: https://docs.google.com/document/d/1Tyd-
VdpsAyTGmScK _dK1hFY5J103nrGt/edit#bookmark=id.gjdgxs

4. TlomoxeHHs MpPO MOPSAIOK peaiizailii mpaBa Ha akaJeMidyHy MOOUIbHICTh
yYaCHUKIB OCBITHBOTO nporuecy y IIpAT «BH3 «MAVID»:
https://drive.google.com/file/d/1zkUYKzoWe9CvrFyBSNNimP3amzezYb90/view .

5. IonoxeHHs Mpo MOPSAIOK Mepe3apaxyBaHHA HABYAIBHUX TUCHUILIIH (KPEIUTIB

ECTS) Ta BU3HAYEHHS aKaJeMIqyHO1 PI3HHUII:
https://drive.google.com/file/d/1JFXzphbAVkSrp5dV8j66R6bDvwlvic33/view

MeToauuHe 3a0e3ne4eHHs
MeToau4H1 BKa31BKH II0J0 BUBYEHHS OCBITHHOI'O KOMIIOHEHTa «]HO3eMHaA MOBa
3a OpoeciiHUM CHOPSIMYBHHSIM» DPO3MIIIEH] y BIPTYaJbHOMY OCBITHBOMY IPOCTOpI
(Google Classroom).

PexoMenoBaHna Jiiteparypa

OcHoBHA
1. Topronoa M. M., Crorwiii 1. B., 3aroponus O. @., Iloropenosa T. ®. English


https://krm.maup.com.ua/substantive-provisions
https://krm.maup.com.ua/wp-content/uploads/2026/02/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81_%D0%B0%D0%BA%D0%B0%D0%B4%D0%B5%D0%BC%D1%96%D1%87%D0%BD%D0%BE%D1%97_%D0%B4%D0%BE%D0%B1%D1%80%D0%BE%D1%87%D0%B5%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%96.pdf
https://docs.google.com/document/d/1Tyd-VdpsAyTGm5cK_dK1hFY5J103nrGt/edit#bookmark=id.gjdgxs
https://docs.google.com/document/d/1Tyd-VdpsAyTGm5cK_dK1hFY5J103nrGt/edit#bookmark=id.gjdgxs
https://drive.google.com/file/d/1zkUYKzoWe9CvrFyB5NNimP3amzezYb9O/view
https://drive.google.com/file/d/1jFXzphbAVkSrp5dV8j66R6bDvwIvlc33/view
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for Business and Economics: Texts for Reading and Learning: HaBu. moci0. Kwuis:
HACOA, 2022. 192 c.

2. Jlopoukina H. E., Jlomakina JI. B. [IpakTukymM aHrioMoBHOro npo¢eciiiHoro
CIpsIMyBaHHs: 30IpHUK TECTOBUX 3aBAaHb: HaBd. moci6. KwuiB: KIII iM. Irops
Cikopcrkoro, 2021. 82 c. URL: https://lib.Intu.edu.ua/uk/147258369/9526

3. InozemHa moBa 3a NpodeciiHUM CHIPSAMYBAHHIM: HaBYAIbHO-METOJAMYHUN
MOCIOHMK 3 aHIJIIHCHKOT MOBH JJIsl CTYACHTIB BHUIIUX HaBYaldbHUX 3akianiB / 1. B.
CamoitmrokeBud, O. C. Muxaiinosa, O. A. 3umoBens Ta iH. JKuromup: Bua-Bo XKV im.
[. ®panka, 2022. 123 c.

4. MorenpauIpka JI.D. Anrmiiicbkka MOBa IS MaricTpiB: HaBY. 1oci0. JKuromup:
XKuromupceka nomirexuika, 2022. 77 c.

5. Hikirina 1. I1., [TinBuconeka I'. B., Kupriura T. B., Jletyua O. B. English For
International Economics: naBu. noci6. uinpo: HMeTtAY, 2021. 52 c.

6. Armstrong, M., Taylor, S. Armstrong's Handbook of Human Resource
Management Practice. 16th ed. London: Kogan Page, 2023, 760 p.

7. Borjas, G. J. Labor Economics. 9th ed. New York: McGraw Hill, 2024. 478 p.

8. Dessler, G. Human Resource Management. 17th ed. Pearson, 2023. 688 p.

9. Duckworth M., Hudson. J., and Turner R. Business Result Upper-intermediate.
2nd ed. Oxford University Press, 2018. 156 p.

10. Pilbeam, A. Market Leader. Business English. International Management.
Pearson Longman, 2018. 96 p.

JlonaTkoBa

1. Komap JI. B ®oHonoriyHa acUMUISIIS 1IHIIOMOBHUX CIIIB B aMEPUKAHCHKOMY
Ta OpUTAHCHKOMY BHMOBHHUX CTaHAapTax aHTJINACHKOiI MOBH. TaBpiiichki (ijomoriyHi
yutanHs. 2020. C. 125-127.

2. umko A. B., Komap JI. B. ®onetnuna cTpykrypa (ppaHIly3bKUX 3a1103MYEHb
B aCIEKTlI OpUTaHChKOI BUMOBHOI HOpMH. 3akapnarchki ¢inosoriuni cryxii. Cep.
®inonoris. 2020. C. 180-184.

3. T'ymyn JI.1., Jlykanceka I'. A., Komap JI. B. InHoBaumiiini migxoau 10
BUKJIaJaHHS aHTJIMCBKOI MOBM y 3aKJIaJlaX BHUIIOI OCBITH: 1HTErpallis TEXHOJIOTiH Ta
KOMYHIKaTUBHUX TMPAaKTUK. 3akapmarchki dimonoriuni cryaii. 2024. Bum. 38. C.
104—-109. DOI https://doi.org/10.32782/tps2663-4880/2024.38.19.

4. Bacunenko B., Jlykanceka I'., Komap JI. IHHOBaITIHHI MIAXOAW 1O BHKJIAJAHHS
aHTIINCHKOT MOBH JUIsi  (paxiBI[IB yMOPAaBIIHHS Ta aIMIHICTPYBaHHS: PO3BUTOK
JTAEPChKUX 1 KOMYHIKAIIWHUX HABUYOK Yy mpodeciiiHoMy cepemoBwHiii. AKTyaabHI
OUTaHHS TryMmadiTapHux Hayk. 2024, Bum. 83, T1.1. C. 328-334. DOLI:
https://doi.org/10.24919/2308-4863/83-1-49.

5. 'ynyn JI. 1., Komap JI. B., Jlykanceka I'. A. KynbeTypa MOBIIEHHSI Cy4acHOTO
(axiBUA: BUKIMKH, TEHICHIIII Ta NEPCHIEKTUBH po3BUTKY. Bueni 3anucku THY imeni B.
I. Bepnaacekoro. Cep. ®@inonoria. XKypnamictuka. 2025. Ne 1, 1. 36 (75), u. 2. C.
135-140.

6. I'ymyn JI.1., Komap JI. B., Jlykanceka I'. A. OcoOGauBOCTI acUMUISIT
AHTITIIM3MIB y CY4YacHIM yKpaiHChKil MOBI. 3akaprarchbki (iojoriuni cryaii. Bum. 44,
T. 1. C. 163—-167. DOI: https://doi.org/10.32782/tps2663-4880/2025.44.1.27.


https://lib.lntu.edu.ua/uk/147258369/9526
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7. Komap JI., I'yuyn JI., Jlykanceka I'. @emMiHITUBY B YKPAiHCHKIM Ta aHTTINACHKIN
MoBax. I'paanp  Hayku.  2026. Bwum. 62. C. 1161-1166.  DOI:
https://doi.org/10.36074/grail-of-science.20.02.2026.133.

8. Longman Dictionary of Contemporary English. URL:
https://www.ldoceonline.com

9. MacMillan Dictionary. URL: https://www.macmillandictionary.com

10. Merriam-Webster Dictionary. URL: https://www.merriam-webster.com

11. Oxford Dictionaries. URL: https://www.oxfordlearnersdictionaries.com

12. Online Etymology Dictionary. URL: https://www.etymonline.com

Indopmaniiini pecypcu

1. Bi6mioreka im. B.I. Bepnangcekoro. URL: http://www.nbuv.gov.ua/

2. BBC Learning English. URL:https://www.bbc.co.uk/learningenglish/english

3. British Council: Learn English Online. URL.:
https://learnenglish.britishcouncil.org/

4. E-international Relations. URL: https://www.e-ir.info/

5. Foreign Affairs. URL: https://www.foreignaffairs.com/issues/2020/99/1

6. Foreign Policy and Diplomacy. URL: https://www.e-ir.info/foreign-policy-
resources/

7. Global News: Politics. URL: https://globalnews.ca/politics/

8. Global News: Money. URL: https://globalnews.ca/money/

9. Ted-Ed. URL: https://ed.ted.com/

10. Ted Talks. URL: https://www.ted.com

Buyrpimnsa HopmaTuBHO-nipaBoBa 0a3a Ilpuaninposcbkoro incruryry IIpAT

«BH3 «MAYID»
1. TlonoxxeHHs mnpo opraHizamito ocBiTHboro mnporecy. [IpAT «BH3
«MixperioHajibHa Akanemis YIPABIIHHS IIEPCOHATIOM. URL.:

https://drive.google.com/file/d/1Njegh83x4WXmTclmHhF gmZhQPUPbola/view
2. [lonoxxeHHs MPO MEPEBIPKY aKaJeMIYHUX 1 HAYKOBUX TEKCTIB Ha ILjariaT Ta ix

po3mimieHHss 1 30epiraHHa B IHCTUTyHiHHOMY penosutapii IIpAT «BH3
«MixperioHaibHa Axkanemis yYIpaBIIHHS MIEPCOHATIOM. URL:
https://krm.maup.com.ua/substantive-provisions/.

3. Komekc axagemiunoi pgoOpouecnocti I[IpAT «BH3 «MixkperionanpHa
Axkanemis YOpPaBITIHHS MIEPCOHATIOM. URL.:
https://maup.com.ua/assets/files/about/kodeks-akadem-dobrochesnosti-2026.pdf

4. TlonoxeHHsI MpO OpraHizaiilo camocTiiHoi pobotu ctyneHTiB [IpAT «BH3
«MixperioHajibHa Akanemis YIOPABIIHHS IIEPCOHATIOM. URL.:
https://drive.google.com/file/d/1UT44La00p84KFqaEOUdV3eemDCnk1UhZ/view

5. TlonoxkeHHS TpPO CHUCTEMY OLIHIOBaHHS pe3yJbTaTiB HABYAHHS 3/100yBayiB
BHILO1 OCBITH B I[IpAT «BH3 «MAVID». URL:
https://maup.com.ua/assets/files/yakist/studcentr/polozhennya-pro-sistemu-

ocinyuvannya-rezultativ-navchannya-zdobuvachiv-vishhoi-osviti.pdf



https://www.ted.com
https://drive.google.com/file/d/1Njegh83x4WXmTclmHhF_gmZhQPUPboLa/view
https://krm.maup.com.ua/substantive-provisions/
https://maup.com.ua/assets/files/about/kodeks-akadem-dobrochesnosti-2026.pdf
https://drive.google.com/file/d/1UT44La00p84KFqaEOUdV3eemDCnk1UhZ/view
https://maup.com.ua/assets/files/yakist/studcentr/polozhennya-pro-sistemu-ocinyuvannya-rezultativ-navchannya-zdobuvachiv-vishhoi-osviti.pdf
https://maup.com.ua/assets/files/yakist/studcentr/polozhennya-pro-sistemu-ocinyuvannya-rezultativ-navchannya-zdobuvachiv-vishhoi-osviti.pdf
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6. [TonoxxeHHs Npo NOPAIOK 1 MPOLUEAYPH BPEryJIOBaHHS KOH(IIIKTHUX CUTYaLli
y IIpAT «BH3 «MixperionanbHa Akxkajemis ynpaBiaiHHA mnepcoHatom». URL:
https://krm.maup.com.ua/substantive-provisions/

7. TonoxenHs mono npotuiii OymiHry (ubkyBaHHIO) y IlpuaHinmpoBcbKOMY
iHeturyti  [IpAT «BH3 «MAVII». URL: https:/krm.maup.com.ua/substantive-
provisions/

8. Crpareris PO3BUTKY [IpAT «BH3 «MAVYID». URL:
https://maup.com.ua/assets/files/about/strategiya-rozvitku-maup.pdf



https://krm.maup.com.ua/substantive-provisions/
https://krm.maup.com.ua/substantive-provisions/
https://krm.maup.com.ua/substantive-provisions/
https://maup.com.ua/assets/files/about/strategiya-rozvitku-maup.pdf
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Syllabus
of the compulsory educational component
“Foreign language for a Professional Purpose”

Level of higher education:

The second (Master’s) level

Speciality C1 “Economics and International
Economic Relations” (specialisation C1.01
“Economics™)

Educational and Professional Programme “Labour
Economics”

Year 1, Semester 1

Number of ECTS credits: 3,0
Language of instruction: English

Final assessment: examination

Lecturer:
Full Name Komar Liudmyla Veniaminivna, senior lecturer
Profile https://krm.maup.com.ua/department-of-social-work-
and-language-training/
Contact Information E-mail: komar@ki-maup.com.ua
Phone number : +38(097)5206010

Course Description

The purpose of the educational component “Foreign language for a
Professional Purpose” is to develop professional foreign-language communicative
competence for students of the second (master’s) level. This competence enables
effective oral and written communication within the field of economics, the processing
of academic and professional sources in a foreign language, the conduct of analytical
and research activities, the presentation of professional work results, and participation in
an international professional environment.

The main objectives of this educational component include: expanding
professional vocabulary in a foreign language; mastering economic and scientific
terminology; developing skills for professional and academic reading; cultivating the
ability to critically analyse sources in a foreign language; enhancing the capacity to
comprehend professional discourse through listening; developing the ability to articulate
well-reasoned oral statements; fostering skills for professional and academic written
communication; refining business correspondence skills; developing the ability to
analyse statistical and analytical materials in a foreign language; improving the capacity
to present the results of economic analysis; and simulating professional scenarios, such
as negotiations, job interviews, consultations, and work meetings.

Teaching and learning. Verbal methods (lectures, explanations, conversations,
discussions, debates, commentary, text analysis); the communicative method
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(professional communication in real-life and simulated situations); visual methods
(presentation of theoretical and professional material using slides, diagrams, tables, key
concepts, and illustrative materials); interactive teaching methods (pair work, small-
group work, and the completion of communicative and professionally oriented tasks);
practical methods (lexical, grammatical, and phonetic exercises); the critical reading
method (analysis of scientific articles, analytical reports, and statistical data); digital
methods (use of online dictionaries, educational platforms, interactive tests,
presentations, and video/audio materials); and the research method (searching for,
selecting, analyzing, and interpreting sources in a foreign language).

Competencies and Programme Learning Outcomes
Studying this educational component enables the acquisition of competencies
required for future professional activity:
GC 01 Ability to generate new ideas (creativity).
GC 02 Ability for abstract thinking, analysis, and synthesis.
GC 05 Ability to work in a team.
GC 08 Ability to conduct research at an appropriate level.
SC 02 Ability to engage in professional communication in the field of economics
using a foreign language.

Mastery of the content of the educational component ensures the achievement of
the following programme learning outcomes:
PLO 03 To communicate fluently on professional and scientific topics in both the state
language and a foreign language, orally and in writing.
PLO 05 To adhere to the principles of academic integrity.
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Course Structure

Number of hours
Full-time study

Lectures
Practical
classes

Individual
work

Topic

Content Module 1.
Theoretical Foundations of Labour Economics

Topic 1. Professional and Academic Communication in Economics
3. Professional and academic communication of an economist.

4. Main genres and formats of professional communication.

3. Principles of effective professional interaction.

4. Specific features of formal and academic discourse.

Topic 2. Labour Economics: Concepts, Theories and Current Issues
1. Labour economics as a branch of economic science.

2. Basic concepts and theoretical approaches.

3. Contemporary challenges and research issues in labour economics.

Topic 3. Labour Market: Structure, Institutions and Mechanisms

4. The structure and functioning of the labour market.

5. Labour market institutions and mechanisms.

6. Interaction between employers, employees, the state and other stakeholders.

Topic 4. Labour Productivity and Economic Efficiency

3. The concept and indicators of labour productivity.

4. Factors influencing productivity.

3. Approaches to improving employee performance and organisational
efficiency.

4. The relationship between productivity and competitiveness.

6

Module Test 1

Content Module 2.

Strategic HR Management and Contemporary Labour Market Transformations

4 105

Topic 5. Recruitment, Selection and Employer Branding
1. Modern recruitment and employee selection practices.

2. Recruitment channels and selection methods.

3. Job profiles and competency requirements.

4. Employer branding and digital recruitment.

Topic 6. Artificial Intelligence and the Transformation of the Labour
Market

1. Artificial intelligence and automation in the workplace.

2. Changing occupational structures.

3. Emerging professions and changing skill requirements.

4. Opportunities and risks associated with Al-driven labour market
transformation.

Topic 7. Labour Market Data, Statistics and Economic Research

1. Working with labour market data and economic statistics.

2. Statistical indicators, tables, charts and graphs. Interpretation of trends and
relationships.

3. Use of analytical reports and research findings.

Topic 8. Presenting and Defending Economic Research
1. Principles of professional and academic presentation.
2. Structuring an analytical report and research presentation.
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3. Presenting evidence and arguments.
4. Answering questions and defending research findings.

1 6 Module Test 2

1 8 Presentation and Defence of an Individual Assignment
6 Semester assessment (examination)
Teaching Methods

verbal methods (lectures, explanations, conversations, discussions, debates,
commentary, text analysis);

the communicative method (professional communication in real-life and simulated
situations);

visual methods (presentation of theoretical and professional material using slides,
diagrams, tables, key concepts, and illustrative materials);

interactive teaching methods (pair work, small-group work, and the completion of
communicative and professionally oriented tasks);

practical methods (lexical, grammatical, and phonetic exercises);

the critical reading method (analysis of scientific articles, analytical reports, and
statistical data);

digital methods (use of online dictionaries, educational platforms, interactive tests,
presentations, and video/audio materials);

the research method (searching for, selecting, analysing, and interpreting sources in
a foreign language).

Policy and Forms of Assessment
Ongoing assessment:
— completion of language exercises and tasks based on real-life practical situations;
participation in business simulations and training sessions;
— preparation of reports and essays on topics designated for independent study;
— completion and defence of practical assignments and individual tasks;
— tests;
— presentation of the results of learning tasks and research, including during
academic and practical events related to the subject matter of the educational
component;
— assessment of knowledge for Content Modules 1 and 2.
Semester assessment: examination.

When evaluating a student, the following factors are taken into account:
1. Active engagement during lectures — participation in discussions, posing

meaningful questions, and the ability to analyse and critically reflect upon the course
material.

2. Active and productive work during practical classes, including the accurate

completion of tasks, well-founded conclusions, the ability to provide rationale for
proposed solutions, and effective teamwork.
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3. Independence, creativity, and the timely completion of all types of
assignments; the use of appropriate analytical tools; and adherence to academic
integrity — specifically, the transparent and responsible use of artificial intelligence
tools.

Distribution of points received by students *

Content module | Content module nuMnallgér
Types of activities Nel Ne2 of
points
T1|T2|T3|T4 |T5|T6 | T7| T8
Work during lectures 1|21 (1 ]2 ]1]1]1 10

Practical classes (oral questioning, assessments, tests,
written assignments, participation in business games,
training sessions, case studies, and solving situational

tasks)
Completion of an individual assignment (as part of
independent work; a presentation aligned with the 10
course topics)
Completion of assessment tasks for content modules: 6 6 12
Modules 1 and 2
Additional points for individual activities as part of 3
independent work (at the student's choice)
Final test (examination) 20
Total L ] 100

T1, T2 ... Tn — topics of the content modules;
*The proposed point distribution corresponds to the maximum possible score for the respective
type of learning activity.

Additional points are awarded for a student’s verified, tangible integration
into the academic community, resulting from the completion of supplementary
individual activities (chosen by the student) as part of their independent work
(maximum of 8 additional points):

1. Preparation of a scientific publication:

— the articles in a specialized or international scientific journal — 6-8 points
(depending on the level of the publication: scholarly journal — 6 points; specialized
journal — 7 points; international journal in a foreign language — 8 points).

2. Preparation of conference abstracts and participation in a scientific-practical
conference: depending on the level of the conference (all-Ukrainian — 4 points;
international — 5 points; international in a foreign language — 6 points; Conference
Proceedings — 8 points).

3. Participation in events: online courses, training sessions, workshops, round
tables, specialized or summer schools (subject to the provision of certificates and/or the
event program) — 2 points per event.

Additional points are awarded for activities relevant to the subject matter of the
educational component, provided that the results obtained are presented. This approach
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supports the student’s individual educational trajectory and encourages independent
learning and the development of research skills.
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Table of Correspondence for Knowledge Assessment Results
Across Different Scales and Assessment Criteria

Total
score on a
100-point

scale

ECTS
grade

Meaning of
ECTS grade

Assessment criteria

Level of
competence

Grade on the
national scale

exam,
graded pass/fail
test

90-100

Excellent

The student demonstrates exceptional
creative abilities, possesses the capacity to
acquire knowledge independently, locates
and processes necessary information without
the assistance of an instructor, applies
acquired knowledge and skills to make
decisions in  non-standard  situations,
provides convincing arguments for their
responses, and independently reveals their
own talents and inclinations.

High

Excellent

82-89

Very Good

The student has a solid command of the
material studied, applies it in practice, solves
exercises and problems in standard situations
with ease, and independently corrects any
errors made — the number of which is
insignificant.

74-81

Good

The student is able to compare, generalize,
and systematize information under the
guidance of an instructor; apply it in practice
largely independently; monitor their own
activity; correct errors (including significant
ones); and select arguments to support their
Views.

Sufficient
(constructive-
variative)

Good

64-73

60-63

Satisfactory

Sufficient

The student reproduces a significant portion
of the theoretical material and demonstrates
knowledge and understanding of the key
concepts; with the instructor's assistance,
they are able to analyse the study material
and correct errors, including a significant
number of substantial ones.

The student demonstrates a command of the
study material at a level above the initial
one, reproducing a significant portion of it at
a reproductive level.

Intermediate
(reproductive)

Satisfactory

35-59

FX

Fail
with the option
to retake the
semester
assessment

The student demonstrates a grasp of the
material only in terms of isolated fragments,
which constitute an insignificant portion of]
the course content.

1-34

Fail
with a
mandatory
retaking of the
course (credit)

The student possesses a grasp of the material
at the level of basic recognition and recall of]
individual facts, elements, and objects.

Low
(receptive
and
productive)

Fail
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Course policy

1. Classroom behaviour. Participants in the educational process must adhere to
the principles of mutual respect, academic ethics, and constructive teamwork.
Discussions regarding employment policy require respect for diverse viewpoints and the
use of non-discriminatory language.

2. Academic Integrity.

Prydniprovsk Institute has in place a “Regulation on the Checking of Academic
and Scientific Texts for Plagiarism, and Their Placement and Storage in the Institutional
Repository of PJSC 'HEI “MAUP” (https://krm.maup.com.ua/substantive-provisions),
“Code of Academic Integrity of PrJSC “HEI “Interregional Academy of Personnel
Management” (https://krm.maup.com.ua).

The uniqueness of scientific publications is verified using the software tool
StrikePlagiarism.com. Based on the verification results, a highly qualified specialist
appointed by the department conducts an analysis and provides an expert conclusion
regarding the originality of the text and adherence to citation rules; this is a prerequisite
for obtaining the department’s recommendation for publication.

Ethical use of artificial intelligence (Al). Generative Al tools may be used for
structuring material, language editing, and assistance with code or visualization,
provided this is permitted by the terms of the specific assignment. The author must
verify facts, references, data, and calculations against primary sources and bears
responsibility for the final result. The work must explicitly state the name of the tool
used, the purpose of its use, and how it was applied. It is prohibited to present Al-
generated text, fabricated sources, data, or calculations as one’s own verified work.

3. Regulation on the Recognition of Learning Outcomes Acquired through Non-
formal/Informal Education at the Interregional Academy of Personnel Management:
https://docs.google.com/document/d/1Tyd-

VdpsAyTGmScK dK1hFY5J103nrGt/edit#bookmark=id.gjdgxs

4. Regulations on the Procedure for Exercising the Right to Academic Mobility
of Participants in the Educational Process at PJSC “HEI “MAUP”:
https://drive.google.com/file/d/1zkUYKzoWe9CvrFyBSNNimP3amzezYb90/view

5. Regulations on the Procedure for Re-enrolling Academic Disciplines (ECTS
credits) and Determining Academic Difference:
https://drive.google.com/file/d/1]FXzphbAVkSrp5dV8j66R6bDvwlvlc33/view

Methodological Support
Methodological guidelines for studying the educational component “Foreign
Language for a Professional Purpose” are available in the virtual educational space
(Google Classroom).
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