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1. Onuc AUCHUILUTIHU

Metorw OCBITHROTO KOMMOHeHTa «CTpaTrerii Ta cueHapii PO3BHTKY PHHKY
npami: a”HajgiTHKa Ta peryJjloBaHH®» € QopMyBaHHS Yy 3700yBayiB JIpyroro
(MaricTepchbKoro) piBHs BUIIOI OCBITH 3/IaTHOCTI aHANI3yBaTW CTaH 1 TEHJACHII PUHKY
mpaili, OIIHIOBATH BUKOPUCTaHHS TPYJOBOrO IMOTEHLIANy Ta JIOJCHKOrO KariTaiy,
pO3po0NIATH ClieHapii PO3BUTKY W OOIPYHTOBYBaTHM CTparerii Ta IHCTPYMEHTH
PEryJIIOBaHHS 3alHATOCTI 332 YMOB HEBU3HAYEHOCTI.

OCHOBHMMH 3aBJaHHSIMHM OCBITHHOI'O KOMIIOHEHTa € OINAHYBaHHs MOKAa3HHUKIB
Ta JDKEpeN JaHWX IPO PUHOK Mparli; AOCIIKCHHS jaeMorpadiuHux, MirpamiiHux,
TEXHOJIOTIYHUX Ta IHCTUTYLIMHMX YWHHUKIB HOTO 3MiH; OI[IHIOBaHHS CTPYKTYPHHX
aucOananciB 1 e()EeKTUBHOCTI BUKOPHUCTAHHS TPYAOBOTO IMOTEHINANY; 3acCTOCYyBaHHS
METOJIB TPOTHO3YBaHHS Ta CIEHApPHOTO aHaji3y; OOIPpyHTYBaHHS CTpaTerii
pEryIIoBaHHs 3alHATOCTI 3 ypaxyBaHHSAM I1HKJIIO31l, €TMYHUX HACHIJKIB 1 CTaJoro
PO3BUTKY.

IIpakTH4yHa cnpAMoOBaHicTb. 3100yBayl aHAII3YIOTh BIAKPUTI CTATUCTUYHI J1aHl
Ta aHAJIITUYHI MaTepiald 0I0JI0 3aMHATOCTI, 0e3poOITTs, KaApoBOro aediuuty M
npodeciiiHux naucOanaHCiB; MOPIBHIOIOTH pEriOHAJIbHI Ta Taly3eBl pPHUHKHU IIpall,
GbopMyIOTh aJbTEPHATHBHI CILIEHApli Ta OOIPYHTOBYIOTh 3aXOIU PEryJIOBaHHS.
Pesynbrarom poOOTH € aHANITMYHA 3alucKa, CIICHApHA MaTpUlls Ta IUTaH peaizarlii
0o0paHMX CTpaTeriyHuX pilieHb 13 MOKa3HUKaMH MOHITOpUHTY. JlJis po3paxyHKIB 1
IpEe/ICTaBIICHHS pe3yibTaTiB MOokHa BukopucTtaTu Microsoft Excel abo Google Sheets.

Buxnaganns. OCBITHIN MpoIeC MOEAHYE CTYACHTCHKO-IIEHTPOBAHUN MIAXiA 1
HABYaHHS Yepe3 BUKOHAHHA NPAKTUYHUX 3aBlaaHb. JIekiii mpoBoasThecs y (opmi
JICKIIA-1aJ7I0TIB 1 MPOOJIEMHUX JICKIIN 13 BUKOPUCTAHHIM TNPE3EHTAIlI, CTATUCTUIHHIX
MaTepiajiiB Ta 0OrOBOPEHHSIM aKTyalbHUX 3MiH PHUHKY mparli. Ha mpakTHUHUX 3aHATTIX
3aCTOCOBYIOTBCS KEHC-METOJ,, CHUTYyallliHl BIPaBH, CLEHAapHI MaiCTepHi, pPOJbOBI
00roBOpeHHs MO3MULINA OpraHiB BiaaH, poOOTOJABLIB, MPAL[IBHUKIB 1 3aKJIaJiB OCBITH.
CamocriiiHa poOoTa mnependavyae KpUTHUYHE ONPALIOBAHHA JKEpEN, MiATOTOBKY
AQHAJITUYHUX MaTepiajliB Ta IHIUBIAYyaJbHOTO 3aBJAaHHSA. Pe3ynpTatu HaBYaHHSA
OILIIHIOIOTKCS Yepe3 YCHE W MUCbMOBE ONMMUTYBAHHS, MPAKTUYHI POOOTH, TECTH, MOTYJIbHI
KOHTPOJIbHI POOOTH Ta 3aXUCT 1HAMBITYaTbHOTO 3aBIaHHSI.

IIporpamue 3a0e3meYeHHsT Ta TeXHiYHI IHCTPYMEHTH OCBIiTHHOIO
koMnoHeHTa. OnaHyBaHHS OCBITHBOI'O KOMMOHEHTa «CTpaTerii Ta ciieHapii po3BUTKY
PUHKY TIpalli: aHAIITHKA Ta PETYJIIOBAHHS» Ta MPAaKTUYHA MIATOTOBKA 3/100yBayiB BUIIO]
OCBITH 0a3yIOThCSl HA BUKOPUCTAHHI TaOJIMYHUX MPOIECOPIB, 3aCO0IB CTATUCTHYHOTO I
€KOHOMETPUYHOTO aHaiizy Ta IMUGPOBUX IHCTPYMEHTIB MIATOTOBKHU 1 MPEACTABICHHS
pe3yJIbTaTIB.

ba3oBuii TEXHONOTTYHUHN CTEK Ta MPOTPaMHE 3a0€3MeYCHHS:

1. Tabnuuni nponecopu (Advanced Spreadsheet Analytics): Microsoft Excel
(Bepcii 3 miaTpumkow Power Query, Power Pivot, HanOynoB ananizy aanux) / Google
Tabmuui — A cucrteMaru3allli NOKa3HHMKIB PUHKY IMpalll, po3paxyHKIB, MOPIBHSHB,
CUEHApHUX TaONHIb 1 rpadikis.

2. Gretl — BuUlbHe TIporpamMHe 3a0e3MeyYeHHs] IS CTaTUCTUYHOIO  Ta
€KOHOMETPHUYHOTO aHalli3y JIaHUX, MOOYJOBU pPEerpeciiHuX MOAEINeH, aHalli3y 4aCOBUX
pAMIB 1 MPOTHO3YBAaHHS IOKAa3HUKIB PUHKY Ipaill. BUKOpHUCTOBY€EThCS 3a MOTpeOH
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BIIMOBIAHO [0 3aBJaHb NPAKTUYHUX 3aHATh Ta 1HAWBIAYAJIBHOTO JOCIIKEHHS.
Odimiinumii caitt: https://gretl.sourceforge.net/.

3. Microsoft Word abo Google Docs, PowerPoint a6o Google Slides — nmns
aQHAJIITUYHUX 3aMUCOK, TIJIaHIB 3aX0/I1B Ta MIPE3CHTAITIH.

4. BipryansHe HaBuanibHe cepenoBuine (LMS): Google Classroom iHCTUTYTY —
JUIsl  JTOCTYIly JI0 HaBUYaJbHUX MAaTeplajiB, 3aBAHTAKCHHS MPAKTUYHUX 3BITIB,
IPOXOJKEHHS TECTyBaHHS Ta KOMYHIKaIIii.

¥Yci nporpamMHi MPOAYKTH, 1110 BUKOPUCTOBYIOTHCSI B OCBITHBOMY IPOIIEC], MAIOTh
BUIbHI JIilleH31i, XwmapHi BeOBepcii abo akajaeMiyHI JHIEH31i, JOCTyIHI JUIA
0E3KOIITOBHOTO 3aBAHTAKEHHS T4 BUKOPUCTAHHSA 3/100yBa4aMH.

2. KoMIneTeHTHOCTI Ta NPOrpamMHi pe3yJbTaTH HABYAHHS
BuBueHHsSI OCBITHROTO KOMIIOHEHTA JA€ MOKJIMBICTh 3700yTH KOMIIETEHTHOCTI,
NOTPIOH1 JUIsl MOJANBIIOI TPOQECIiHOT AISTBHOCTI:
IK 3M1aTHICT, BU3HAYATH Ta PpO3B’SA3yBaTH CKJIATHI EKOHOMIYHI 3aaadi Ta MpoOieMu,
npuiiMaTH BIAMOBIAHI aHANITHYHI Ta YMPABIIHCHKI pIIIEHHS y cdepi eKOHOMIKH abo y
MpoIieci HaBYaHHs, 10 Mepeadavac MpoOBEACHHS JOCIIKEHb Ta/a00 31HCHEHHS 1HHOBAIIH
34 HCBU3HAYCHUX YMOB Ta BUMOT.

3K 01 31aTHICTh TEHEpYBATH HOBI 171€1 (KPEaTUBHICTB ).
3K 02 31aTHICTh 10 a0CTPaKTHOTO MUCJICHHS, aHATI3y Ta CHHTE3Y.
CK 01 3M1aTHICTh 3aCTOCOBYBAaTH HAyKOBHM, AHAIITHYHUW, METOJUYHHN 1HCTPYMEHTApid st

OOIpYyHTYBaHHSA CTparTerii pPO3BUTKY EKOHOMIYHHMX CYO’€KTIB Ta IOB’S3aHUX 3 LUM
YIPaBIIHCHKHUX PIIICHB.

CK 02 3natHicTh 10 npodeciiiHoi koMyHiKalii B cepi eKOHOMIKH 1HO3EMHOIO MOBOIO.

CK 03 3naTHiCTh 30MpaTH, aHali3yBaTH Ta OOpPOOJSATH CTATUCTHYHI JaHI, HAYKOBO-aHAJITHUYHI
MaTepiaiu, Kl HeoOXiJH1 Ui po3B’sI3aHHA KOMILJICKCHUX €KOHOMIYHMX MpoOiieM, poOUTH
Ha X OCHOB1 OOTPYHTOBaH1 BUCHOBKH.

CK 04 3/1aTHICTh BUKOPUCTOBYBATU Cy4acHi i1H(OpMaLiiHI TEXHOJIOTrii, METOIU Ta NpUHOMHU
JOCTIPKEHHSI €KOHOMIYHUX Ta COLIaIbHUX MPOIECIB, a/IeKBaTHI BCTAHOBJIEHUM MOTpedam
JOCIIKEHHS.

CK 05 3/1aTHICTh BU3HAYATH KIIFOUOBI TPEHIH COLIAIbHO-€KOHOMIYHOIO Ta JIFOJICBKOTO PO3BUTKY.

CK 06 3naTHicTh QopmymoBatu npodeciiiHi 3amadi B cepi €eKOHOMIKM Ta pO3B’sI3yBaTu iX,

oOuparouy HaJleXkKH1 HApsIMU 1 BIATIOBITHI METOAU 7S X pO3B’si3aHHsA, OepydH A0 yBaru
HasiBHI peCcypcH.

CK 07 31aTHICTE OOTPYHTOBYBAaTH YINPABIIHCHKI pPINIEHHS II0AO0 €()EKTUBHOTO PO3BHUTKY
Cy0’€KTIB TOCTIOITaPIOBAHHSI.

CK 08 3/1aTHICTH OI[IHIOBATH MOXKJIMBI PU3UKH, COL1aTbHO-€KOHOMIYHI HACHTIIKH YIPaBIIHCHKUX
pillIeHb.

CK 10 31aTHICTH /10 pO3pOOKHU CLEHAPIiB 1 CTpaTeriii pO3BUTKY COLIaIbHO-€KOHOMIYHUX CHCTEM.

CK 12 (1) 3parHicTh aHaNi3yBaTH CTaH Ta TEHJAEHILI] PO3BUTKY PUHKY Mpali Ha MIKpO-, M€30- Ta
MaKpOpIBHSIX 13 3aCTOCYBaHHSIM Cy4YaCHOTO IHCTPYMEHTapil0 Ta PO3B’sI3yBaTH CKJIAJHI
eKOHOMIUHI 3ajgadi mnpoOsieMu y cdepl EKOHOMIKM Tmpali, HOpUAMATH aHATITUYHO
OOIpyHTOBaHI1 YIPaBJIIHCHKI PIIICHHS B yMOBaX 3a0€3MeUeHHs CTaJoro po3BUTKY.

3aCBOEHHSI 3MICTYy OCBITHBOI'O KOMIIOHEHTa 3a0esneuye (OpMyBaHHS TaKUX

NMPOrpaMHMX pe3yJibTaTiB:

ITP 01 dopMyIoBaTH, aHATI3yBaTH Ta CHHTE3yBaTH PIlICHHS HAYKOBO-TIPAKTHYHHUX MPOOIEM.

ITP 02 Po3pobnsaru, oOrpyHTOBYBaTH 1 TpuiiMaTH €QEKTHBHI PIMICHHS 3 IHTaHb PO3BHUTKY
COLIIATbHO-€KOHOMIYHHUX CUCTEM Ta YIPABIIHHA Cy0’€KTaMU €KOHOMIYHOI AisUTEHOCTI.

I1P 07 OO6upatu epeKTUBHI METOIM YMNPABIIHHSI EKOHOMIYHOKO isUTBHICTIO, OOIPYHTOBYBATH

NPOMOHOBAHI pIllIEHHS Ha OCHOBI pEJEBAaHTHUX JAHMX Ta HAYKOBUX 1 NPUKIAIHUX



OCIIKEHb.

ITP 08 30upaty, oOpoOIATH Ta aHaNi3yBaTH CTATUCTUYHI JaHi, HaAyKOBO-aHAJIITHYHI
Matepiaia, HeOOX1IH1 /Il BUPIIIECHHS KOMIUIEKCHIX €KOHOMIYHUX 3aB/IaHb.

ITP 09 [TpuiiMaTi edekTHBHI pilIeHHS 3a HEBM3HAYCHMX YMOB 1 BHUMOI, L0 MOTPeOyIOThH
3aCTOCYBaHHSI HOBMX IMIJXOMAIB, METOJIB Ta IHCTPYMEHTapii0 COLIaJbHO-€KOHOMIYHUX
JOCIIIKEHb.

I1P 10 3actocoByBaTH cydacHi 1H(OpMaliifHI TEXHOJIOTi Ta CIeliajJi3oBaHe MporpamMHe

3a0e3MeueHHs] Y COLaIbHO-€KOHOMIUYHUX JOCHIUKEHHSAX Ta B YHPABJIiHHI COLIAIbHO-
€KOHOMIYHUMH CUCTEMaMHU.

ITP 11 Busznayatyu Ta KpPUTHYHO OLIHIOBATH CTaH Ta TEHJEHIII COLiaJIbHO-€KOHOMIYHOTO
PO3BUTKY, pOpPMYBaTH Ta aHaJI13yBaTU MOJIEl EKOHOMIYHUX CHUCTEM Ta MPOIIECIB.

I1P 12 OOrpyHTOBYBaTH yNPAaBIIHCHKI pIlIEHHS 00 €()EeKTUBHOIO PO3BUTKY CYO’ €KTIB
rOCIIO/IapIOBAaHHS, BPaXOBYIOUH 11T, pECYPCH, OOMEKEHHS Ta PUZUKH.

[P 13 O1iHIOBaTH MOKJIMBI PU3UKH, COL1ATbHO-EKOHOMIYH1 HACTIKU YIPABIIHCHKUX PIIICHb.

I1P 14 Po3po0usitu cuienapii 1 cTparterii po3BUTKY COIIaJIbHO-€KOHOMIYHUX CUCTEM.

I1P 16 (o) IlpumiimMatu edexkTuBHI pilleHHS Ui PO3BUTKY PUHKY Hpali 3a yMOB 3a0e3NedeHHsS
CTaJIOTO PO3BUTKY.

3. Crpykrypa Kypcy

K-cTb roga.

Jenna ¢.H.
. Tema
(="

= | B z
(@)

3micToBuii Moay.ab 1. CTpaTeriuyna JiarHOCTHKA Ta MPIOPUTETH PO3BUTKY PUHKY Mpami

Tema 1. CTpareriunuii miaxix 10 po3BUTKY PMHKY npani: nijai, piBHi Ta

YYaCHUKH
1. CyTHICTb 1 MPU3HAYCHHSI CTPATETIYHOTO MIXOAY A0 PO3BUTKY PUHKY Iparfi.
4 2 6 2. B3aeM03B’5130K HAIIOHAJTBHOTO, PETIOHATBHOTO, TaTy3€BOTO Ta JIOKAJIBHOTO

PIBHIB CTpaTeriuHuX PillIeHb.
3. YyacHuKH cTpaTeryBaHHs Ta y3TO/UKEHHS IXHIX 1HTEpPECIB.
4. ®opMyBaHHs CTPATETIYHMX IIJICH 1 KPUTEPIiB PO3BUTKY PUHKY IIpalli.

Tema 2. CTpaTeriuna QiarHOCTHKA PUHKY Npali Ta BU3HAYEHHS NPIOPUTETIB
HOr0 pO3BUTKY

1. Mera, OCJIiTIOBHICTD 1 HANPSIMH CTPATETTYHOI JIarHOCTUKU PUHKY TPaIIi.

2. 1o6ip CTaTUCTUYHMX JAHUX Ta AHATITUYHUX MaTepiajiiB Ajs OOTpYHTYBaHHS
CTpaTeTiuHUX PIllICHb.

3. BusiBeHHs KIIFOUOBUX MPOOIEM, TPUINH 1 0OMEKEHb PO3BUTKY PETiOHAIBLHOTO
a0o rajxy3eBOro puHKY Iparii.

4. Bu3HayeHHsl CTpATETiYHUX PO3PHBIB MIXK MOTOYHUM 1 Oa’kaHUM CTAaHOM PUHKY
mpari.

5. 3acTocyBaHHS UPPOBUX IHCTPYMEHTIB Uil TIOPIBHSAHHS TEPUTOPIH, Taimy3el 1
npodeciiHuX rpyt.

6. PamxyBaHHs mpo0JieM Ta OOTpYHTYBaHHS CTPATETIYHUX HPIOPUTETIB.

Tema 3. Y3romxeHHsi NONMTY HAa MPalI0 Ta NPomo3uuii podo4yoi cuiam y
cTpaTeriyHuX pillIeHHSIX

1. [Ipodeciiino-kBamidikamiitHi Ta TepUTOpiaybHI aucOaTaHCH SK 00’ €KTH
4 2 8 | cTpareriuHoro BILUIMBY.

2. BuzHaueHHs MepCreKTUBHUX MOTPeO poOOTOAABIIIB Y POOOUiid CHIIL.

3. Crpareriuni pimeHHS IMOAO 3alydeHHS JO 3alHATOCTI HEJOCTATHBO
BUKOPHCTAHOT'O TPYAOBOTO MOTEHITIAY.




4. V3ro/pkeHHsl TATOTOBKM Ta mepekBaiidikaiii MpariBHUKIB 13 ToTpedaMu
PHUHKY Tparii.
5. Bubip 3axo/iB 30a1aHCyBaHHS TOMHUTY 1 MPOIO3HUIIIi 3 YpaXyBaHHIM PECYPCHUX
00OME)KEHb.
Tema 4. IHcTUTYUIiHI MeXaHI3MH Ta NMAPTHEPCTBO Yy peaJi3auii npiopureris
PO3BHUTKY PHHKY Ipami
1. [ncTuTymiiine 3abe3nedeHHsT peami3allii CTpaTeriYHUX MPIOPUTETIB PO3BHUTKY
PHUHKY TIparii.

1 8 2. Poni opraniB Biiaju, CIy»0u 3aifHATOCTI, pOOOTO/IABIIIB 1 3aKJIaJIB OCBITH.
3. CouianbHu# Aiajor Ta MAPTHEPCTBO Y BUPOOJICHHI Y3TOKEHUX PillIeHb.
4. MexaHi3Mu KOOPAMHAIIIT i 1 pO3MOALTY BiIMOBIIATLHOCTI MK YYaCHUKAMHU.
5. OuiHIOBaHHS ~ CIPOMOXXHOCTI ~ MApTHEPCTB  pealli3oByBaTH  BU3HAYEHI
MPIOPUTETH.

2 4 MoaylibHa KOHTpOJIbHA pobora 1

3micToBuii MmoayJb 2. CueHnapii Ta peaJjiizailisi crpaTeriii po3BUTKY PUHKY npami
Tema S. Po3po0/1eHHs1 aJIbTePHATHBHUX ClleHAPIIB PO3BUTKY PHHKY Npaui Ta
BHOIp cTpaTeriyHmMx pilmeHb
1. BusHaueHHs 00’€KTa, YacOBHX MEX 1 KJIIOYOBOTO NHTAaHHS CLEHApHOTO
JOCTIPKEHHST PUHKY TTpalli.
2. Bixg0ip 4YHMHHUKIB 3MiH, KPUTHYHUX HEBU3HAUYEHOCTEH Ta CIEHApHUX
MIPUITYIICHb.

2 10 | 3. [ToOynoBa anbTepHATUBHHUX CIICHAPIiB 3aHATOCTI, KaJPOBOTO 3a0e3MeYeHHs
Ta MpoQeCiiHUX 3MiH.
4. TlepeBipka y3roJDKEHOCTI CIIEHApiiB Ta OI[IHIOBAHHS IXHIX COIIAJIBHO-
€KOHOMIYHHX HACJIIAKIB.
5. TlopiBHSIHHS CTpATEriuHUX PILICHb 33 PI3HUX CIIEHAPHUX YMOB.
6. Bubip pimens, qi€BUX 3a KUIBKOMa CIIEHAPisSIMH, 1 BUSHAYCHHS CHUTHAIB JJIS
MePErJIsly CTpaTerii.
Tema 6. Crparterii momoJanHsi KaApoBOoro aediuuTy Ta CTPYKTYPHOIO
0e3podiTTs
1. BusHayeHHs mPUYUH KaAPOBOTrO Ae(IilUTy Ta CTPYKTYPHOTro 0e3poOiITTs it
BUOOPY cTparerii.

) 2 2. } CTpaTgri'l' 3ay4yeHHs, TMOBEPHEHHS Ta PO3IIMPEHHS YYacTi HACelIeHHS B
3alHATOCTI.
3. IlepexBamicdikaris Ta npodeciiiHa MOOUTBHICTh K IHCTPYMEHTU MOAOJAHHS
KaJpOBHX JUCOATAHCIB.
4. OOrpyHTyBaHHSI pecypciB, CTPOKIB 1 OUIKYBaHHUX pe3yJbTaTiB peanizarii
o0panoi cTparerii.
Tema 7. Ananranisa crpareriii po3BUTKY PUHKY NpPani 10 KPU3 i CTPYKTYpPHHX
3MiH
1. BimuB Kpu3 1 CTPYKTYpPHHUX 3pYIICHb HA peati3allilo CTpaTeriii pO3BUTKY PUHKY
mpari.

) 2 2. KopuryBaHHsl CTpaTeriuHuxX pillleHb Yy BIAMOBib HAa TEXHOJOTIYHI 3MiHU U
Tparcdopmariiro npodecii.
3. V3romxkeHHs ~ pilleHb ~ CyO’€KTIB  TOCHOAApIOBaHHsI 3  MOTpedaMu
TEPUTOPIAILHOTO PUHKY TIpAIli.
4. Bubip agantauiiHuX 3aXOJiB 3 ypaXyBaHHSIM PH3UKIB, PECYpCiB 1 COIIaTbHUX
HACJIIJIKIB.
Tema 8. Peauizanmis, MOHITOPMHI Ta KOPHMIYBAHHS CTpaTerii PO3BHTKY

1 6 | PHHKY npar . . . .
1. [lepeTBOpeHHsI CTpaTeriYHUX MPIOPUTETIB HA IJIaH Jil: 3aXO0Jd, CTPOKH,
pecypcH Ta BIAMOBIAIbHI YYaCHUKH.
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2. ®opmyBaHHS CUCTEMH MTOKAa3HUKIB pealtizallii Ta pe3yJbTaTUBHOCTI CTpaTerii.

3. Opranizailis MOHITOPUHTY i BUSIBJICHHS BiJIXWJICHb BiJ] BA3HAUCHHX IILICH.

4. OniHIOBaHHSI €KOHOMIYHHX, COIIIAJIBHMX Ta €KOJIOTIYHMX HACIHIJKIB peasizarii
CTpaTerii BIANOBIAHO JI0 LIIeH CTaJIOr0 PO3BUTKY.

5. KopuryBanust ctparerii 3a pe3yibTaTaMHd MOHITOPHHTY Ta 3MIHHM CIIEHAPHUX
YMOB.

2 4 | MoaynapHa KOHTPOJIbHA poOoTa 2

14 | IIpe3enTarrist Ta 3aXMCT 1HIUBITYaTLHOTO 3aBJAHHS, TOJAaTKOBHUX 1HAMBITyaTbHIX
8 aKTUBHOCTEH

8 CemecTpoBHii KOHTPOJIb (€K3aMeH)

30 20 100 | Beworo

Opeanizayis ma 3micm camocmiunoi pobomu 3000ysauis (CP3)

CamocriiiHa poOoTa copsiMOBaHa Ha TOIMIMOJEHHA Ta CHUCTEMAaTHU3alliio
TEOPETUYHUX 3HAHb, PO3BUTOK 3JAaTHOCTI CAMOCTIMHO OMNpAalbOBYBAaTH HAYKOBI W
CTaTUCTUYHI JIKEpesa, KPUTUYHO OLIHIOBAaTH 3MIHM PUHKY TMpali, OyJIyBaTu
anbpTepHATUBHI ClieHapii Ta OOIPYHTOBYBATH CTpaTeriuni pimeHHs. [i 3aranpHuii obcsr
ctaHoBUTH 100 TOJMH 1 BpaXOBaHUH y CTPYKTYpP1 KypcCy.

[TinroToBKa A0 JIEKIM mepeadadae OINpalioBaHHS HaBYAIBHUX Marepiallis,
HAYKOBUX MyOJIiKaIliil 1 CTpaTeriyHuX TOKYMEHTIB, MJATOTOBKY 3allUTaHb Ta ApTYMEHTIB
I auckycid. IligroroBka 10 MpakTHYHUX 3aHATh OXOIUIIOE JIOOIP TMOKAa3HHUKIB 1
JOKepen, TIePEeBIPKY 3ICTAaBHOCTI JaHWX, MOMEPEHI PO3paxyHKH, aHali3 KaJpOBHX
nucOallaHCiB Ta MiITOTOBKY CIICHAPHUX MaTPHIIb.

3100yBayi BUKOHYIOTh 3aBJIaHHS JJIsl CAMOKOHTPOJIIO, CUCTEMATU3YIOTh MaTepial
0 MOJYJIbBHMX KOHTPOJIbHUX POOIT, TOTYIOTh 1HJMBIAyajbHE 3aBJAHHS, JOMNOBIIb 1
npe3eHTallo. Pe3ynbratd caMOCTIMHOTO JOCIHIIKEHHS MOKYTh MPEICTaBISATUCA MiJ
yac HAyKOBUX JUCKYCIH, KPYIJIMX CTOJIB 1 KOH(epeHuid, y Te3ax AomoBinend ado
CTaTTAX 32 BUOOpOM 3/100yBaya.

Opienmosnuti po3nooii 200UH camMocmiinoi pobomu

No Bua camocTiitHOi poOoTH T'on. | @opma KOHTPOJIIO Ta CAMOKOHTPOJIIIO
1 OmpairroBaHHs J'IeK.HiI\/jIHI/IX Marepiaiis, y 20 O6r039pe§Hﬂ, I‘<p.I/ITI/ILIHi 3aITUTaHHS,
HayKOBHUX JKeped 1 MArOTOBKa 0 JUCKYCIH KOPOTKI1 BIJIOBIII
) [TinroroBka 10 MPaKTHHUX 32HAT, pobora 3 34 HpaKTHI{Hi pO6OT.I/I, aHaI3 KeHCiB,
MOKa3HUKAMH, KeWiCaMU Ta CLICHAPIsIMU CILICHAPHI MaTPHIT
3 BukonanHs 3aBAaHb 111 CAMOKOHTPOJIIO B 3 TecTu, KOHTPOJIBHI 3aMMUTaHHS,
Google Classroom caMoIIepeBipKa PO3PaXyHKIB
4 [TinroroBka 10 ABOX MOAYJbHUX KOHTPOJIBHUX 2 MopynbHI KOHTPOJIBHI pOOOTH — 1O
pooiIT 4 TOIMHM TiATOTOBKH
BukoHaHHs i MIATOTOBKA JI0 3aXUCTY AHaJliTUYHA 3aMKHCKa, CIICHApHA
5 | iHOUBIAYyaIbHOTO 3aBJIAHHS, IPEACTABICHHS 22 | MaTpuIs, IUIaH 3aX0/1iB, IPe3eHTAIlis
00paHuX JI0JATKOBUX aKTHBHOCTEH Ta 3aXUCT
6 [TinroToBKa 10 €K3aMeHy ] CamMonepeBipka 3a MiJICyMKOBUMHU
MUTaHHIMHA
Yceboro 100

['omuHM TIATOTOBKU N0 JIEKIH, MPAKTUYHUX 3aHATh 1 CAMOKOHTPOJIIO Pa3oM
CTAHOBJIATH 62; MIATOTOBKHU JI0 MOJYJIFHOTO KOHTPOJIIO — 8; 1HAWBIAYaJIbHOTO 3aBIaHHS
Ta TPEJCTaBICHHS OOpaHMX AKTUBHOCTEH — 22; MIATOTOBKU 10 ek3ameHy — 8. Llew
po3moia y3romkenni 31 100 rogmHaMu caMOCTiiHOT POOOTH Y CTPYKTYPI KypcCy.
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4. MeToau HaBYAHHA

- CIIOBECHI MeTonu (JeKliiiHe BHUKIAJaHHSA MaTepiany, TOSICHEHHS MOHSTh
CTpaTeryBaHHs, MPOTHO3YBAaHHS Ta PETryJIIOBaHHS PUHKY Ipali, npoOnemHi Oeciau i
JTUCKYCIT);

- HAOYHI METOAM (IEMOHCTpAIlisl CTATUCTUYHUX TaOJMIlb, rpadikiB 3alHATOCTI U
0e3po0ITTA, KapT KaapoBHX [ucOanaHCIB, CLIIEHApHUX MaTpHIlb 1 IUIAHIB peai3allii
CTpaterii);

- poboTa 3 HaBUaJbHUMH, HAYKOBUMHU Ta CTAaTUCTUYHUMH JDKEpEIaMu — aHai3
nmyOmiKariii, CTpaTeriYHMX JTOKYMEHTIB, O(MIMiifHOT CTATUCTHKYU Ta MPOTHO31B, MEPEeBipKa
iXHBOT aKTYaIbHOCTI 1 TTIOPIBHSHHOCTI;

- TMpaKkTU4YHI MeToAM (PO3paxyHOK TOKAa3HUKIB, TOPIBHSIHHS PUHKIB MpaIl,
OI[IHIOBAaHHS JucOanaHCiB, MOOyJOBa CLEHApiiB 1 MIATOTOBKA MPOMO3UIIN MI0A0
peryJitoBaHHS 3alHATOCTI);

- TpOOJIEMHO-MIONIYKOBI METOJIM — BUBHAUEHHS CTPATEr1UHUX MPOOIeM, KpUTUUHHUX
HEBU3HAYEHOCTEH Ta pPEeCypCHHX OOMEXeHb, MOIIYK 1 MOPIBHSHHS albTEPHATUBHUX
pilIEeHb;

- METOIY CTUMYJIIOBaHHS III3HABAIBHOI AKTHUBHOCTI (OOrOBOPEHHS HACIIJIKIB
Mmirparii, geMorpadgiyHux 1 TEXHOJOTIYHUX 3MiH, aHajli3 CYNEepPEeUIUBHX IMPOTHO3IB Ta
apryMeHTaIlisl BIIACHOT MO3HIIii);

- 1HTEpaKTUBHI Ta POJHOBI MeToau (poOOoTa B MallUX TIpyIax, MOJEIIOBAHHS
COIIAJIBHOTO JT1aJIOTy, B3a€MOOIIIHIOBAHHS CIIEHAPIiB 1 OOTOBOPEHHS 3aIlPOIIOHOBAHUX
3aXO0/IiB);

- Kehc-MeTox — JOCIIKEHHS CI/ITyauiﬁ KaJpOBOTO z[e(biuHTy, CTPYKTYPHOTO
6e3po0iTTs Ta mpodeciiHuX qucbanaHCciB Ha pIBHI TEPUTOPIi, rairy3i ab0 MiANPUEMCTBA,;

- TPOEKTHHA METOJ — pPO3pOOJEHHS CIEHApiiB 1 CTpaTeriyHUX MPOMO3UIIHN 13
BU3HAYCHHSIM IIIJIeH, 3aXOiB, pPecypciB, BIANOBIIaJbHUX YYACHHKIB Ta MOKAa3HHUKIB
Pe3yJbTaTUBHOCTI;

- 1mdpoBi Ta iHGOpMaALIHHO-KOMYHIKalIiHI METOAN (BUKOPUCTAHHS €JIEKTPOHHHUX
TaOiullb, BIAKPUTHX 0a3 JaHUX, OCBITHIX IulatgopM 1 3aco0iB  Bizyasizallii
pe3yJIbTaTiB);

- JIOCJIITHMIILKO-TIOITYKOBUM MeETOJl (caMOCTIMHMM 100ip JaHuX, TepeBipKa
CIICHApHUX TIPUIYIICHb, OI[IHIOBAaHHS PU3UKIB 1 (OPMYIIOBaHHS OOTPYHTOBAHHUX
pEeKOMEHIaIii).

5. HoaiTnka, popmMu OLiHIOBAHHA
[ToTO4YHMIT KOHTPOJIB:

— BHMKOHAHHS 3aBJaHb Ha OCHOBI peajbHUX MPAKTUYHUX CHUTyallld, y4acTb Yy
IUIOBMX Irpax 1 TpEHIHrax, KeWc-cTajl, BHUPIINIEHHS CUTYyallliHUX 3aBJlaHb,
PO3paxyHKOBO-aHATITUYHHX 33aB/aHb, poOOTa 3 JaHUMU, TOOYA0Ba rpadikiB 1 Alarpam;

— MIArOTOBKa pedepariB Ta €ce 3a MUTAHHIMH, BU3HAYEHUMHU [JIsl CAaMOCTIIHOTO
OTIpaltOBAaHH;

— BUKOHAHHS Ta 3aXUCT MPAKTUYHUX POOIT Ta IHAUBIYaJbHUX 3aB/IaHb;

— TeCTH;

— TPEJICTABJICHHS Pe3yJbTAaTiB HABYAIBHUX 3aB/JIaHb 1 JOCTIKEHb, 30KpeMa IIiJT 4yac
HAYKOBO-IIPAaKTUYHUX 3aX0/11B 3@ TEMAaTUKOIO OCBITHBOTO KOMIIOHEHTA;
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— KOHTPOJIb 3HaHb 32 3MICTOBUMU MoAyJsiMu 1 Ta 2.

CemecTpoBUl KOHTPOJIb: €K3aMEH.

OuiHIOBaHHSI pe3yJIbTaTIB HaBUaHHsS 3AIMCHIOETHCS BIAMOBIIHO JIO0 3MICTY
OCBITHBOTO KOMIIOHEHTa Ta Tpadika OCBITHBROTO mpolecy. Bumorn 10 BHUKOHAHHS
komrnoHeHTa «CrpaTterii Ta cleHapli pPO3BUTKY pPHHKY IIpali: aHajiTHKa Ta
PETYIIOBAHHS.

Posnooin 6anis, wo ompumyroms 3006ysaui*

3MICTOBUN MOIYITh 3micToBUH BC/I;;;;
Bup 3anarts Nel Moynb Ne 2 Satin

T1 | T2 | T3 |T4| TS | T6 | T7 | T8

PoOoTra Ha Jekuifgx (akTHBHA y4acTb Yy
NpOOJEMHHUX JUCKYCIsIX Ta aHATITHYHUX
IHUCIyTax, (OPMYJIOBAaHHS  KPUTHYHHX | | 2 1 1 2 1 1 1 10
3amuTaHb Ta ydyacTb y ¢axoBoMmy Peer-
Review maTepiasiB JISKITii)

IpakTuyni 3aHATTH (onuTyBaHHs,
KOHTPOJbHI, TECTH, TNHCHMOBI 3aBlIaHHS,
y4acTh y JUIOBHX irpax, TpeHIHrax, Kemc-
CTajl, BUPINICHHS CUTYyallliHUX 3aBlaHb, | 4 7 5 4 7 4 4 5 40
PO3paxyHKOBO-aHATI TUIHI 3aBIaHHS,
pobora 3 naHMMHu, MoOyaoBa TpadikiB i
Jiiarpam)

BukonanHs 1HAUBITyaJbHOTO 3aBAaHHS (B
paMKax caMOCTiHHOI poOOTH, Tpe3eHTAIlis 10
BIAIOBIJHO 10 TEMATHKU KYpCY)

BukoHaHHS  KOHTpOJIBHUX  poOIT  3a 6 6 12
3MICTOBUMH MOIYJISIMU: 1, 2 MOIYJIb

JomarkoBi 0anu 3a  IHAWBIZYyaJIbHI

aKTUBHOCTI y paMKax CaMOCTiHHOi poOoTu 8
(1a BuOIp 3700yBaya)

IlincymMkoBHii TecT (eK3aMeH) 20
Ycboro | | | ] | | | 100

Ty, T, ... Ty — TEMH 3MICTOBHX MOJYJIiB;
*3anmporoHoBaHUN PO3MOALT OATIB BIMOBIA€ MAKCUMAJIBHO MOJKIIMBIH OIIHII 32 BiMTOBITHUN
BUJI HAaBYAJIbHOI JISJIBHOCTI.

Ipu oyintosanni 3006y8aua 8paxo8yemuvcs HACMYNHe:

1. Axmuenicmv Ha JeKYiUHUX 3aHAMMAX — Yy4acTb B OOTOBOPCHHSX,
MIOCTAHOBKA 3MICTOBHMX 3alHMTaHb, 3AaTHICTh aHAII3yBaTH Ta KPUTHUYHO OCMHCIIIOBATH
HaBYAIBHUHN MaTepiall.

2. Axmuena ma npoOykmugHa poboma Ha NpaKmuyHux 3aHammsx, 30KpemMa
KOPEKTHICTh BUKOHAHHSI 3aBJaHb, OOTPYHTOBAHICTh BUCHOBKIB, YMIHHS apryMEHTYBaTH
3aIPOIIOHOBAHI PIIICHHS Ta CITIBIIPAIIOBATH B KOMaH/I].

3. Camocmiunicmb, meopuicmvb ma CB0EYACHICMb BUKOHAHHS 6CIX 6U0i8
3a60aHb — BAKOPUCTAHHS BIAMOBIIHOTO aHAJITUYHOIO 1HCTPYMEHTAPIIO Ta JOTPUMAaHHS
aKaJeMIgyHO1 JTIOOpOYECHOCTI, 30Kpema, Mpo30pe W BIAMNOBIIAIIBHE 3aCTOCYBaHHS
IHCTPYMEHTIB IITYYHOTO 1HTEJIEKTY.
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Jlooamkoei banu Hapaxo8yromuvcs 3a NiOMEEPOHCEeHUN pealbHUll 8Uxio 3000ysada
Y HAYKOBUU NpoCmip 3a pe3yibmamamu GUKOHAHHA 000AmKO8UX [HOUBIOYANIbHUX
akmusHocmell (Ha 6ubip 3000y8aua) y mexicax camocmiunoi pobomu (MaKcumMaibHa
KLbKicmb 000amkosux 6anie - 0o 8§ 6anis):

1. ITigroroBKa HAyKOBOI MMy O IiKAIIii:

cTaTTi y ¢axoBoMy ab0 MDKHApOJHOMY HAayKOBOMY BHJaHHI — 6—8 OaliB
(3a71eKHO B1J PIBHSA BUJAHHS: Y HayKOBOMY BHMJIaHHI — 6 OaniB; ¢axoBe — 7 OaliB;
MDKHAPOIHE 1HO3EMHOI0 MOBOIO — 8 OaiB);

2. IlinroToBKa T€3 JOMOBIAlI Ta y4acTh Yy HAYKOBO-NPAKTUYHINA KOH(EpEHIi:
3aJIe)KHO Bia piBHA KOoH(pepeHIli (BceykpaiHChKiil — 4 6anu; MIXHApOIHIA — 5 OaiB;
MDKHAPOIHIN 1HO3eMHOI0 MOBOIO — 6 OaniB; Conference Proceedings — 8 6aitiB);

3. Yyactp y 3axojax: OHJAWH-KYpCH, TPEHIHTH, BOPKILIOMH, KPYTJIl CTOJH,
npodiIbHI/ JITHI KON (HASIBHICTH cepTU(dIKaTiB Ta/ ad0 mporpaMu 3axoay), OAUH
3axig — 2 6anu.

Jlooamkoei 6anu HApaXxOBYIOTHCS 3a aKTUBHOCTI, IO BIAMOBIJAIOTH TEMATHII
OCBITHROTO KOMITOHEHTa, 32 YMOBHU IIPEJICTABIICHHS OTPUMAaHHMX PE3yJbTaTiB. Takuit
MiIX17 MATPUMYE 1HAWBIAYallbHY OCBITHIO TPA€EKTOpil0 3700yBada, CTUMYJIIOE
CaMOCTiliHE HaBYaHHS Ta PO3BUTOK JOCIITHUIBKUX yMiHb. Pe3ynpTaTu HOJaTKOBUX
IHIMBIAYaJIbHUX aKTUBHOCTEW IOJAIOThCA HE MI3HINIE HIXK 3a THWXKIEHb 10 IMOYaTKy
eK3aMeHalliHoI cecii.

Buxopucmanns moociusocmeti negpopmanvnoi ma ingpopmanvroi oceimu 6
MedHcax UBYEHHSA OUCYUNTITHU

Hns  mornmuOieHHs — (paxoBUX  KOMIETEHTHOCTEM  3100yBaul  MOXKYTb
BUKOPHCTOBYBaTH OHJIaWH-KypcH, BeOiHapH, TpEHIHTH, mpodeciiiHi AucKycii Ta
CaMOCTIITHE ONMpalOBaHHS aHAJTITUYHUX MaTepiajiiB 3 NTUTAaHb 3aAMHATOCTI, MPOPECIHHUX
3MiH, NpPOTHO3YBaHHA ¢ CTpaTeriyHoro ImjaaHyBaHHsA. OOpaHli AaKTUBHOCTI MarOTh
BIJIMOBIAATH TEMATHUII OCBITHHOT'O KOMITIOHEHTA Ta OYiKyBaHUM pe3yJbTaTaM HaBYaHHS.

HalyTi 3HaHHS 1 HaBMYKM MO’KHA 3aCTOCOBYBATH MiJ Yac aHai3y KaJIpOBUX
nucbaianciB, MOOY0BHM CLIEHAPIiB, MIATOTOBKUA MPAKTUYHUX POOIT Ta 1HAUBIAYaTIbHOTO
3aBJaHHsd. Buknamad Hajmae KoHCysdbTallli IojJ0 J000py MaTepiaidiB 1 crmocoOiB
BUKOPHUCTaHHS PE3yJIbTaTIB CAMOOCBITH.

OpieHTOBHI pecypcH Ha BUOip 3100yBaya:

— Prometheus — kypc «SIk 3HaiiTH poOOTY Mmija Yyac BIHHWY» IS aHANI3y 3MIH YMOB
npareBialTyBaHHd W 1HCTPYMEHTIB ajanTailii moimrykadiB go punky mpari. URL:
https://prometheus.org.ua/prometheus-free/job-search-during-war/

—ITCILO (Mixnapoguuii HaBuanbHui 1eHtp MOII) — xypc «Employment
Masterclass» (jxomtoe r1o6anbHi 3MIHM PUHKY palli, TOJITUKY 3aHHATOCTI B yMOBax
kpu3, BiKB IIII, po3BUTOK HAaBMYOK Ta CTBOPEHHS 1HKIIO3UBHHX POOOYHMX MICLb.)
URL: https://www.itcilo.org/training/masterclass/employment

3n100yBaui BHILOI OCBITM MalOTh MPAaBO Ha IMepe3apaxyBaHHS pe3yJIbTaTiB
HaBYaHHA, 3400yTUX 1UIIXOM HedopmanbHOi Ta/abo  1HQOpPMaIbHOI  OCBITH
(cepTudikaTu PO MPOXOKEHHS OHJIAWH-KYpCIB Ha MPOBIIHUX OCBITHIX IUIaTdopMmax,
y4acTh y TpodeciiHIX BOPKIIOoNax, BeOiHapax, XakaToHaX 3 aHATTHUKH JaHUX TOIIO),
BIJNOBIIHO 710 YMHHOTrO Iloy0keHHsI MpO BU3HAHHS pE3yNbTaTiB HaBYAHHSA, 3100yTUX



https://prometheus.org.ua/prometheus-free/job-search-during-war/
https://www.itcilo.org/training/masterclass/employment
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HUIIXoM HegopManbHOi Ta/abo 1H@opMmansHOi ocBiTH y IIpAT «BH3 «MAVID»
https://surl.li/zkehrk.
Buxonanus inougioyanvnoeo 3a60anHsi

3n100yBau BUKOHY€ IHAWBIAyajdbHE 3aBAaHHS 3 PO3POOJIEHHS CIEHapliB 1
CTpATETIYHUX TMPOMO3UIINA MIOJ0 PO3BUTKY OOpaHOro PUHKY Tmpaii. MakcumanabHa
orminka — 10 GamiB y mexax 3aranbHOi 100-0anbHOi mIKamaM, BIAMOBIAHO JO TaOJUIl
po3moiny 6aiB.

Temy oOuparoTh 13 3ampONOHOBAHOTO BUKIIAIA4YEM MEPENiKy, (GOpMYyIIOI0ThH 32
BJIACHUMHU HAyKOBUMH YW TMPOQECiHHMMHU IHTepecaMu ab0 Ha OCHOBI NMPHUKIIATHOTO
3anuty pobOorodaBiia. O0’€KT, 4acOBHI TOPU3OHT, JDKEpeNia JaHWX Ta OYIKyBaHUU
pe3yNbTaT MOMEPENIHbO Y3TOIKYIOTHCS 3 BUKIIAAaueM.

PobGoTta mepenbavae BuU3HA4YeHHsI MPOOJIEMHU, aHAI3 BUXIAHOI cHUTyaIlii, BiIOip
YUHHUKIB 3MIH 1 KpUTUYHUX HEBU3HAYEHOCTEH, MOOYIOBY aJIbTEPHATUBHUX CLEHAPIiB,
NOPIBHSHHS CTPAaTEeriyHUX pIIIEHb Ta MNIArOTOBKY IUIAaHY 3aXOAiB 13 MOKa3HUKaMHU
MOHITOpUHTY. CrHocTepeKyBaHl JlaHl, MPUIYIIEHHS Ta MPOTHO3HI OLIHKK MOTPiOHO
YITKO pO3MEKOBYBATH.

Pesynbrar nogaerbes y (opmi aHaTITUYHOL 3aMMCKH 31 CIIEHAPHOIO MATPUIICIO Ta
IUTAHOM 3aXOJIiB, CYMPOBOJIKYETHCS MPE3CHTAIIEI0 1 3aXUIIAETHCSA TEpe]l BUKIAIauyeM
Ta HaBYaIbHOWO Tpynow. OIIHIOWTECA SKICTh JaHUX, JIOTIYHICTh CIIEHApIiB,
OOTpYHTOBAHICTh pIllIeHb, YpaxyBaHHS PECYpCIB 1 PHU3UKIB Ta apryMEHTOBaHICTh
BIJITTOBIJIEH.

Opienmosna memamuka iHOU8i0YanbHUX 380aHb.

1. AnpTepHaTUBHI CIIEHApPIi MOJOJAHHS KaJAPOBOTO AehINUTY HA PETIOHATHLHOMY
PUHKY TIparli.

2. Crpareris y3ropkeHHs MpodeciifHOi MATOTOBKU 3 MOTpedaMu poOOTOMABIIIB
00paHoi ramysi.

3. Cuenapii BIUIMBY TEXHOJIOTIYHUX 3MIH Ha 3allHATICTE 1 NOTpedH Yy
nepexBasidikarii.

4. Crpareriydi 3axold 3aly4eHHS BHYTPIIIHBO MEpPEMIIIEHUX ocid 10
3alHSATOCTI.

5. CueHapii po3BUTKY JIOKQJIbHOT'O PUHKY TIpalll 3 ypaxyBaHHIM JeMOrpadiuyHux 1
MIrpaiiiHuX 3MiH.

6. Ilnam peamizamii Ta MOHITOPHUHTY CTpaTerii IOJOJIAHHS CTPYKTYPHOTO
0e3po0ITTS.

Iumanns ona camoxonmponio 3000y6a4ie euwoi oceimu
(npu niocomosyi 00 eK3ameHy)

1. ¥V yomy monArae CyTHICTh CTPATETIYHOTO MIAXOAY A0 PO3BUTKY PUHKY Ipalli Ta
AK TOB’SI3aH1 CTPATErivyHl PIlIEHHsS Ha HAaI[lOHAIBHOMY, PET1OHAIBHOMY, TaJly3€BOMY M
JOKaJIbHOMY PIBHSX?

2. Sk BU3HAYAIOTHCS CTPATEriyHl LIl PO3BUTKY PUHKY Mpalll Ta y3roJKylTbCs
1HTEpeCH OpraHiB Biaau, poOOTOIaBIIIB, MPALIBHUKIB 1 3aKJIaJ(IB OCBITH?

3. 5Iki eTanu OXOIUTIOE CTpaTeriyHa JA1arHOCTUKAa PHUHKY Mpall Ta 3a SIKUMHU
KPUTEPISIMU TIEPEBIPSIOTh HAIIMHICTD, aKTYaJIBHICTD 1 31CTABHICTh JAHUX ?

4. SIk BUBHAUMUTH CTpATETIYHI PO3PUBU MK IMTOTOYHHMM 1 O0aKaHUM CTAaHOM PHUHKY
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npartli Ta OOIpyHTYBaTH NPIOPUTETHICTH 1X MOJOJAHHA?

5. Ik BuABIAIOTH mpodeciiiHo-kBami(piKaliiiHl W TepUTOpiaibHl AUCOATaHCU Ta
BU3HAYAIOTh NEPCIEKTUBHI MOTpeOr poOOTOAABIIB Yy poOOUiit crti?

6. SIki  cTpareriyHi  pilleHHS  CHOPUAIOTh  Y3TOJKEHHIO  MIATOTOBKM U
nepekBaiikallii mpamiBHUKIB 13 MOTpedaMK PUHKY Ipalll Ta 3aJy4YeHHIO HEJI0CTaTHHO
BUKOPUCTAHOTO TPYAOBOIrO MOTEHIIIATY?

7. Axi QyHKIIT BUKOHYIOTH OpraHd BJaju, CIyk0a 3aifHATOCTI, poOOTOaBIIl Ta
3aKJIaJM OCBITH IiJ Yac peaiizailii CTpaTeriyHuX MPIOPUTETIB PO3BUTKY PUHKY Tparli?

8. SIx comianbHMIA [iajor 1 TApTHEPCTBO 3a0e€3MeuyIOTh Y3TOJDKEHHS i,
PO3MO/IUT BI/IMOBIIATLHOCTI Ta PECYPCIiB MK YHaCHUKAaMHM peaizallii crpaTerii?

9.Yum crieHapiii pO3BHTKY PHHKY Tpalll BIAPI3HSAETHCS BiJ] MPOTHO3Y Ta SK
BU3HAYUTH 00’ €KT, YACOBUI TOPU30HT 1 KJIFOYOBE MUTAHHS CLIEHAPHOTO JOCTIIKEHHs?

10. Ik B1AOMpaAIOTh YWMHHUKK 3MIH 1 KPUTHYHI HEBH3HAYEHOCTI, OYyIyIOTb
albTEPHATHBHI CLIEHapii Ta NEePEBIPSAIOTh IXHIO BHYTPILIHIO Y3TrOIKEHICTh?

11.3a sxkUMH KpUTEPISIMH TMOPIBHIOIOTh CTPATEriuHl pIIIEHHd B PI3HUX
CLEHApPHUX YMOBAaX Ta BU3HAYAIOTh PIIICHHS, /I1€B1 32 KUIbKOX CIIEHapiiB?

12. Ik  OOrpyHTYyBaTH CTpATErit0 MOJOJIAHHA KaJApOBOTO JAePiuuTy Ta
CTPYKTYpHOTO 0e3po0iTT 3 ypaxyBaHHSM iXHIX MPUYMH, HASBHUX PECYpCIB 1
MOMITHBOCTEH TTpodeciitHoT MOOITBHOCTI?

13. SIx TexHomoriuHi, neMorpadiyHi Ta MirpaiiiHi 3MiHA BIUIMBalOTh Ha BHOIp 1
KOPHUT'YBaHHS CTPATET1il PO3BUTKY PUHKY Iparri?

14. SIx OWIHIOIOTh PU3MKKA Ta C€KOHOMIYHI, COIaJbHI ¥ EKOJIOTIYHI HACIIIKH
CTpaTeTIYHUX pIIIEHb 1 JOOUPAIOTh aJanTaIliiiHi 3aX0A1 B YMOBaxX Kpu3?

15. Ik mepeTBOPUTH CTpaTeTiuHi MPIOPUTETH HA TIJIAH 3aXOJIB 13 BH3HAYCHHSIM
CTPOKIB, PeCypciB, BIAMOBIJAIbHUX YYACHHUKIB 1 TOKA3HUKIB Pe3yIbTaTUBHOCTI?

16. Ik opraHizyBaTH MOHITOPUHI peai3alli cTpaTerii, BUSBISTH BIIXWICHHS BiJl
BU3HAYEHUX I[1JIe¥ Ta BCTAHOBIIOBATH CUTHAIU JIJISl IEPETJIALy CTPATETIYHUX PIlICHB?

Tabauys 8i0no6ioHOCMI pe3yibmamie KOHMPOJI0 3HAHb 3a PISHUMU WUKANAMU
I Kpumepii OYIHIOBAHHS

Ominka 3a
Cyma .
. . HaIliOHAJIBLHOIO
oaJiB 3a . PiBenn
100 Onirrica 3nauenns KpuTepii oninioBanus KOMIIe 17K T010
B ECTS| ouninku ECTS purep . icnur,
0aJIbHOI0 TEHTOCTI

audepenuiiio-

IIKAJ010 o .
BaHHUH 341K

3n00yBau BUSBISIE OCOONHMBI TBOpYI 3MiIOHOCTI,
BMi€ CaMOCTIHHO 3700yBaTH 3HaHHSI, 03
JIOTIOMOTHY BUKJIa[iaua 3HaXOAUTh Ta ONPalbOBYE
HeoOXiaHy iH(popMalilo, BMi€ BUKOPHCTOBYBAaTH
HaOyTi 3HAHHS 1 BMIHHA U IPUAHATTS PIllIeHb
y HECTaHJIAPTHUX CHUTYalisX, I[EePEKOHINUBO
apryMeHTy€ BiANOBiNi, CAaMOCTIHHO pPO3KpHBA€E
BIIACHI 00JapyBaHHs 1 HAXHUIIH

Bucoxkuii BIAMIHHO

90-100 | A BIJIMIHHO

3100yBay BUTBHO BOJNOJIE BHUBYCHHM OOCSTOM| NocrarHiid
Matepiay, 3aCTOCOBye HOro Ha MPAKTHIL|(koHcTpyKT
82-89 B |xyxe mo6pe BUIBHO  PO3B’s3ye€ _ BOpaBd v1 3a7a4l Y| pgmO- n06pe
CTaHAPTHHX CHTYAILsIX, CAMOCTI/HO BHIPABIISAC| gapiaTyupHn
JOMYIIEHI TOMMJIKH, KUTBKICTh SIKMX HE3HAa4YHa i)
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3mo0yBau BMi€ 3iCTaBIATH, Yy3arajibHIOBAaTH,
CHUCTEMaTU3yBaTH iHpopMalito i
KEepiBHUIITBOM BHKJIaJ[aya; B IIUIOMY CaMOCTIHHO
74-81 C no0pe  [3aCTOCOBYBAaTH il Ha MpaKTULi; KOHTPOJIIOBATU
BJIACHY JisUTbHICTh; BUMPABIISTH MOMUJIKH, CEPENl
SAKHX € CYTT€Bi, H0OMpaTH apryMeHTH JUIs
MiATBEPHKEHHS JyMOK

3n00yBau BiJITBOPIOE 3HAYHY YaCTHHY
TEOPETUYHOTO MaTepiany, BHSBISE 3HAHHSA 1
PO3YMIHHS OCHOBHMX IIOJIOXCHB; 3 IOIOMOTO0
BUKJIAJaya MOXE aHali3yBaTh HaBYAJIbHHIMA
Marepiai, BUMPABIATH TOMIIKH, CEpell SKUX €
3HAYHA KiJIBKICTh CYTTEBUX

64-73 D |3anoBiibHO
Cepenniit
(penpoayk-|  3aJ0OBLIBHO
THBHHH )

3100yBad BOJIOJi€ HABYAIHHUM MaTepiaioM Ha
piBHI, BUIIOMY 3a NOYAaTKOBHiA, 3HAUYHY YaCTHHY

60-63 E JIOCTaTHBO |P : nd
HOT0 BIATBOPIOE HA PENPOAYKTUBHOMY PIBHI

HE330BITBHO |300yBa4  BOJIOJIE  MaTepiaioM Ha  piBHI
3 MOMKJIMBICTIO | okpeMUX (PParMeHTIB, 110 CTAHOBJIATh HE3HAUHY

35-59 | FX | MOBTOPHOTO |yacTHHY HaBUaIBLHOTO MaTepiamy
CKJIaJaHHS

CEeMECTPOBOTO Huzbkuii
KOHTPOJTIO (peuenTuBH

HE33JI0BUIbHO |300yBay  BOJIOJAIE  MaTepiaioM Ha  piBHI o- HE3aJ0BUILHO
3 €JIEMCHTApPHOTO PO3Mi3HAHHS 1 BiATBOPCHHs | IPOJYKTUB

000B’A3KOBUM | gkpemix (haKTiB, CIEMEHTIB, 00 €KTIB HHH)
1-34 F TIOBTOPHUM

BUBUYEHHSIM
3aJI1KOBOIO

KPEINTY

6. ITosiTnka Kypcy

OcBiTHIi Tmpollec y MeXKax JaHOTO OCBITHBOTO KOMIIOHEHTa OyIyeTbCsl Ha
3acajiax MapTHEPCTBA, B3aEMOIIOBATH, BIIKPUTOCTI Ta CYBOPOTO JOTPUMAHHS €TUYHHUX
HOPM 1 UMHHOTO 3aKOHOJIaBCTBA YKpaiHu, 30KpemMa 3akoHy Ykpainu «IIpo akamemiuny
noOpouecHicTh», 3Y «IIpo Builly OCBITY», a TAKOXX BHYTPIIIHIX 1moj0keHb 3BO.

1. Ocsimue cepedosuwye, pieHicmb ma HeOUCKPUMIHAYIA.

VYci y4acHUKH OCBITHBOTO TIPOIIECY 3000B’Si3aHI JOTPUMYBATHUCS KYJIbTYypH
B3a€MOIIOBAru, JOOPO3ZUWIMBOCTI, aKaIEMIYHOTO €THUKETY Ta KOHCTPYKTHUBHOTO A1aJIOTy
1] 9ac JEKIIMHNX, TPAKTUIHUX 3aHATh, 3aJTIKOBUX 3aXO0/IIB Ta OHJIANH-KOMYHIKAIIIH.

KareropuuHo HenpunycTUMUMU € Oyab-sKI (OpMHU JHCKpPUMIHALIi, MOBH
BOpOXHEYl, OyJiHIY 4M MOOIHIY 3a O3HAaKaMHU pacH, KOJIbOPY MLIKIpH, MOJITHYHHX,
peNrifiHUX Ta 1HIIKUX MEePEeKOHaHb, CTaTl, TEHACPHOI 1ICHTUYHOCTI, BIKY, 1HBAJIIHOCTI,
€THIYHOTO Ta COIIAJIbHOTO TIOXO/IKEHHsI, MAHHOBOTO CTaHy Y MOBHHX O3HAK.

Kypc rapantye piBHI MOXJIMBOCTI Jisl BCIX 3/100yBauiB. 3700yBayi 3 0COOIMBUMHU
OCBITHIMH TIOTpebamMu MarOTh MPaBO Ha aJamnTallll0 HaBUAJbHMX MaTepialiB Ta YMOB
MOTOYHOTO/T1JICYMKOBOTO KOHTPOJIIO 32 MOMEPEAHIM Y3TODKCHHSIM 13 BUKJIa1aueM.

2. Kpumuune oyintoganns mamepianie ma e3aemue peyensysanus (Peer-Review).

3100yBadi 3a0XOUYIOTHCS JI0 TIOCTAHOBKM (DaXxOBUX KPUTHYHUX 3allUTaHb,
NEPEBIPKU CIICHAPHUX MPUITYIIEHB, JDKEPEN JaHUX Ta OOTPYHTOBAHOCTI CTpATETIYHUX
pIIICHb.

[Tin 9ac MpakTUYHUX 3aHITHh 1 3aXUCTy IHIWBIAyadbHUX 3aBIaHb BOHH MOXYTb
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pEUEH3YBAaTH aHAJITUYHI 3alMCKH, CLEHAapHI MaTpUIll ¥ IUIaHW 3aXOMIB 1HIIMX
YYaCHHKIB. 3ayBaKCHHS MalOTh OyTH KOHKPETHHMH, JOKA30BUMH Ta KOPEKTHHUMH W
CTOCYBATHCS 3MICTY pOOOTH.

B3aemue perieH3yBaHHsS MPOBOIWTHCS JIMINE IIOAO MaTepialliB, JO3BOJCHUX IO
IPEe/ICTaBIICHHS IPYIll; OCTATOYHY OI[IHKY BH3HA4a€ BUKIIAJay. Y4YacTh BPaXOBYEThCS B
MeXax MOTOYHOTO OI[IHIOBaHHS BIJIMOBITHOTO 3aHATTS.

3. Axademiuna 0obpouecHicmv ma emuxa.

[IpakTtyHi poOOTH, aHANITHYHI 3aMCKH, CIIEHAPIi Ta 3aXHUCT IHIWBIAYyaTbHUX
3aBJIaHb 3A1HCHIOIOTHCS 3100yBaYeM CaMOCTIHHO.

Axkanemiuauii mariat, (abpukamis un danbcudikaiis gaHUX (MaHITYJTFOBaHHS
MOKa3HUKAMU, BUTAyBaHHS J1aTACeTIB I OTPUMAaHHS OaiiB), CIUCyBaHHS, OOMaH Ta
Oy1b-s1Ki popMH HETOOPOUECHOCTI € HEIIPHUITY CTUMUMH.

VYci nepBUHHI Ta BTOPUHHI €KOHOMIYHI J]aHI, QHAJITUYHI METOJUKH, BIJKPHUTI
010J110TEKH KOJY YU CTOPOHHINA TEKCTOBHII KOHTEHT OOOB’S3KOBO CYHPOBOKYIOTHCS
HaJIeKHUM O10110rpadYyHUM OCUIIAHHSM.

4. Pecnamenm ma emuka 8UKOpUCMAanHs wimy4noz2o inmenexkmy (LLI):

- BHUKJAQJaHHS Opl€HTOBaHE Ha (OPMYBAHHS HABUYOK BIANOBIAAIBHOIO,
npo3oporo Ta eTuuHoro Bukopuctanusa reaeparuBHoro I (ChatGPT, Claude, Copilot,
Gemini TOIO) SIK IHCTPYMEHTA aHAJIITHKA;

- JoriomMora B ontumizailii Ta pedakropunry koxay/dbopmyn (DAX, SQL, Python),
MOIIIYK 1/1e# 7S Bi3yaui3allii, monryk noMmiok y naracerax (Data Cleaning), mepeBipka
CUHTAKCHUCY.

VY pasi Bukopuctanns iHctpyMmeHTiB I mig yac BUKOHaHHS 3aBAaHb 37100yBad
3000B’sI3aHUIA 3a3HAYMTH 1€ Y KOPOTKOMY KOMEHTapi 10 poOoTH (Ha3Ba IHCTPYMEHTY,
BUKOPHUCTAHI1 TPOMIITH T4 METa 3aCTOCYBaHH).

I € nume acucTeHTOM. 37100yBau HeEce OCOOMCTY BIJANOBIJAIBHICTH 32
KPUTUYHY OLIHKY, MEPEBIPKY AOCTOBIPHOCTI Ta SKICTb 3T€HEPOBAHUX JAHUX YU
BUCHOBKIB. [IpsiMe KomitoBaHHSI 3r€eHEPOBAHOTO TEKCTY YW aHAIITHKU 0€3 aBTOPCHKOTO
OCMMUCIICHHSI BBAXKAETHCS MOPYIICHHSIM aKaJeMIYHO1 100pPOYECHOCTI.

5. Peacysanns na nopyuienns.

[TopymieHHs €TUYHUX HOPM, MPUHIMIIB HEAUCKpUMIHAINT abo akaaeMidHOl
TOOpOYECHOCTI TATHE 3a CO0O0K0 HENMPUUHATTS aHAMTHYHOI pOOOTH/3aBIaHHS Ta
MPUTSATHEHHS J10 BIAMOBIAAJIBHOCTI 3TiTHO 3 BHYTPIMIHIMH mojiokeHHsMH 3BO Ta
YUHHUM 3aKOHOJJaBCTBOM Y KpaiHHU.

7. MeToauuHe 3a0e3ne4YeHHs]
MeTtoauyHi BKa3iBKH I[0JI0 BHBYCHHS OCBITHBROIO KommoHeHTa «Ctparerii ta
CleHapii pPO3BUTKY PpHHKY TIpaii: aHaliTUKa Ta pETyJIOBaHHS» pPO3MIIIEHI Yy
BipTyaibHOMY OCBITHbOMY IpocTopi (Google Classroom).

8. PexomenpoBaHa Jjiteparypa
OcnosHa
1. Bina kHHra: pOo3BUTOK 1HKJIIO3WBHOTO PUHKY Ipalll B YMOBaX peJiokailii 613Hecy
Ta BUMYIIeHoi Mirpartii: moHorpadis / [Tasmaixa H. B., lum6amiok 1. O., Kopuemtok O.
A., Yuira O. B. / 3ar. pen.: [Tasnixa H. B., Hum6amntok 1.O., ynopsankysauns Kopnentok
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comianpHoi momituku. URL: https://niss.gov.ua/doslidzhennya/socialna

4. Cedefop Skills Intelligence. Amnamituka npodeciiHUX 3MiH, NOTped Yy
HaBAYKaxX Ta KaJIpOBUX nucOaanciB. URL:
https://www.cedefop.europa.eu/en/tools/skills-intelligence.

5. Eurostat. Labour market. URL: https://ec.europa.eu/eurostat/web/labour-
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market.
6. ILOSTAT. baza pmanux MDKHapogHoi cratuctuku mpami. URL:
https://ilostat.ilo.org/

10. 3axoHOAaBYi TAa HOPMATHBHO-NIPABOBI AKTH Y KpaiHU
3akonu Yxpainu

1. 3akon VYkpainu «IIpo ocity» Bim 05.09.2017 Ne 2145-VIII (31 3miHamMu Ta
JTOTIOBHEHHSIMU ).

2. 3akon Ykpainu «IIpo Bumy ocBity» Bix 01.07.2014 Ne 1556-VII (31 3minamu
Ta JIOTIOBHEHHSIMU).

3. 3akon Ykpaiau «IIpo akamemiuny mobpodecHicts» Bif 18.12.2025 Ne 4742-1X
(ro1o 3abe3neveHHs aKaJAeMivyHOi 10OpOUYEeCHOCTI B OCBITHBOMY MPOIIECi Ta HAyKOBIH
TISUTBHOCTI).

4.3akon Ykpainu «lIpo odimiiiny cratuctuky» Bix 19.07.2022 Ne 2438-1X
(momo 3acaa 300py, oOpoOKu, aHai3y Ta MOUIMPEHHS CTATUCTUYHOI U €KOHOMIYHOI
1H(popmarii).

5. 3akon Ykpainu «IIpo moctyn go myOGmiunoi iHdopmamii» Big 13.01.2011 Ne
2939-VI (om0 ¢pyHKIIOHYBaHHS Ta BIAKpUTOCTI HabopiB ganux (Open Data)).

6. 3akon Ykpainu «IIpo 3axuct nepcoHanbHux ganux» Bijg 01.06.2010 Ne 2297-
VI (mmono eTtuku Ta mpaBOBHX OOMEKEHb MpM aHami3l macuBiB gaHux (Big Data) ta
po0O0TI 3 MEPCOHANBHOIO 1H(POPMAITIETO).

7. 3akon Ykpainu «IIpo iHdopmamiro» Big 02.10.1992 Ne 2657-XI1I (31 3minamu
Ta JIOTIOBHEHHSIMU).

8. 3axon Yxkpainu «IIpo ocHOBHI 3acamu 3a0e3neueHHsT KibepOe3nmekn YKpainm»
Big 05.10.2017 Ne 2163-VIII (uomo Oe3mexku 30epekeHHS Ta aHali3y HaHUX Yy
M(ppoBOMY CepeIOBHILII).

Axmu Kabinemy Minicmpie Ykpainu, Minicmepcme ma ioomcms

1. KoHuenuiss po3BUTKY IITYYHOTO 1HTENEKTY B YKpaiHi, 3aTBepaKeHa
posnopsikeHHam Kabinery MinictpiB Ykpainu Big 02.12.2020 Ne 1556-p (momo
€TUYHMX Ta HOPMATHBHUX 3acaj]] BUKOpUCTaHHs reHepatuBHoro IIII Ta anropurmin
MaIIMHHOTO HABYaHHS).

2. IlonoxenHs npo HAOOpW JAHUX, SKI MUIATAIOTh OMPHIIIOAHEHHIO Y (opMi
BIIKpUTUX JIaHUX, 3aTBep/keHe TmoctaHoBowo Kabinery MinicTpiB YKpaiHu Bij
21.10.2015 Ne 835 (31 3MiHaMu Ta JTOMOBHEHHSIMU) (KPUMUYHO OJiL HOULYKY 0amAacemis
0/151 EKOHOMIYHO20 AHATI3Y).

3. CragmapT BWINOI OCBITH YKpaiHM 3a CHOemiaJbHICTIO (Tamy3b 3HaHb 05
«CorianpHl Ta TOBEMIHKOBI HAyKW») IJs APyroro (MariCTepchbKOro) pIiBHS BHIIOT
OCBITH.

4. Metonuuni pexkomenpgaiii HA3ABO mono 3abe3neueHHs SKOCTI BHUIIOL
OCBITHM, peaii3alii I1HJIMBIAyaJbHOI OCBITHBOI TPAEKTOpPIi, AOTPUMAHHS aKaJIEMIYHOI
N00pPOYECHOCTI Ta BUBHAHHS PE3yJIbTaTIB HEPOPMaIbHOI OCBITH.

11. BHyTpiluHsi HOpMaTHUBHO-NIPaBOBa 0a3a
Hpuaninposcbkoro incrutyry IIpAT «BH3 «MAYID»
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1. TlonoxxkeHHs mnpo opraHizamito ocBiTHboro mnpomecy. I[IpAT «BH3
«MixperioHajibHa Akanemis YIOPABIIHHS IIEPCOHATIOM. URL.:
https://drive.google.com/file/d/1Njegh83x4WXmTclmHhF gmZhQPUPbola/view

2. ITonoxxeHHs PO MEPEBIPKY aKaJeMIYHUX 1 HAYKOBUX TEKCTIB Ha IUIariar Ta ix
po3mimieHHss 1 30epiraHHa B IHCTUTyIHiHOMY penosutapii IIpAT «BH3
«MixperioHalbHa Axkanemis YIPaBJIIHHS IEPCOHATIOM). URL.:
https://krm.maup.com.ua/substantive-provisions/.

3. Komekc axagemiunoi pgoOpouecnocti IIpAT «BH3 «MixkperionanbHa
Axkanemis YIpPaBITIHHS MIEPCOHATIOM. URL.:
https://maup.com.ua/assets/files/about/kodeks-akadem-dobrochesnosti-2026.pdf

4. Tlomo>keHHST TIPO OpraHizailito camocTtiiHoi pobotn cryaeHtiB [IpAT «BH3
«MixperioHanpHa Axkanemis yIpaBIiHHS MIEPCOHATIOM. URL:
https://drive.google.com/file/d/1UT44L.a00p84KFgaEOUdV3eemDCnk1UhZ/view

5. TlonoxxeHHS HpPO CHUCTEMY OLIHIOBaHHS pe3yJbTaTiB HABYAHHS 3/100yBayiB
BHILO1 OCBITH B IIpAT «BH3 «MAVID». URL.:
https://maup.com.ua/assets/files/yakist/studcentr/polozhennya-pro-sistemu-
ocinyuvannya-rezultativ-navchannya-zdobuvachiv-vishhoi-osviti.pdf

6. [TonoxxeHHs PO MOPSIOK 1 MPOLEIYPH BPETYIIOBaHHS KOHPIIKTHUX CUTYaIliil
y IIpAT «BH3 «MixperionansHa Akxkajemis ynpaBiiHHa mnepcoHairom». URL:
https://krm.maup.com.ua/substantive-provisions/

7. TonoxenHs momo mnpotunii OymiHry (ubkyBaHHIO) y [IpumgHinmpoBcbKOMY
iHctutyTi  [IpAT «BH3 «MAVII». URL: https:/krm.maup.com.ua/substantive-
provisions/

8. Crpareris PO3BUTKY [IpAT «BH3 «MAVYID». URL:
https://maup.com.ua/assets/files/about/strategiya-rozvitku-maup.pdf
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Higher education level:

Second (master's) level

Specialty: C1 "Economics and International Economic
Relations" (specialization C1.01 "Economics")
Educational and professional program «Labour
Economicsy

Year of Study 1, Semester 2

Number of credits: 4.0; Language of instruction:
Ukrainian/English

Reporting: exam

Teacher:

Surname, first name

PhD in Economics, Associate Professor of the
Department of Economic Design and Marketing
Smirnova Daryna Mykolaiivna

Teacher profile

https://krm.maup.com.ua/department-of-economic-
design-and-marketing/

Contact Information

E-mail: smirnova@ki-maup.com.ua
Phone: +38(067)1958987

Student Consultation Support | Regular consultations are held weekly:

10:00-12:00.
—  Online: by prior arrangement via Zoom / MS

institutional email and the LMS Google

during working hours).

Feedback on Course Quality

comments may also be submitted by email or during
consultations.

- In person: Wednesdays, Room 2103,

Teams / Google Meet, or asynchronously via
Classroom chat (on any day by arrangement

An anonymous or open survey of students regarding
the course content, organisation and teaching quality
is conducted at the end of the semester using a form
in LMS Google Classroom. Suggestions and
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1. Description of the educational component

The purpose of the educational component «Strategies and Scenarios for
Labour Market Development: Analytics and Regulation» is to develop master’s
students’ ability to analyze labour market conditions and trends, assess the utilization of
labour potential and human capital, develop future labour market scenarios, and justify
strategies and instruments for regulating employment under conditions of uncertainty.

The main tasks of the educational component are to master labour market
indicators and data sources; examine the demographic, migration-related, technological,
and institutional factors driving labour market changes; assess structural imbalances and
the efficiency of labour potential utilization; apply forecasting and scenario analysis
methods; and justify an employment regulation strategy that takes into account
inclusion, ethical implications, and sustainable development.

Practical Focus. Students analyze publicly available statistical data and
analytical materials on employment, unemployment, labour shortages and occupational
imbalances; compare regional and sectoral labour markets; develop alternative
scenarios; and justify regulatory measures. Their work produces an analytical brief, a
scenario matrix, and an implementation plan for selected strategic decisions, including
monitoring indicators. Microsoft Excel or Google Sheets may be used for calculations
and the presentation of results.

Teaching. The teaching and learning process combines a student-centred
approach with learning through practical tasks. Lectures take the form of interactive and
problem-based sessions, incorporating presentations, statistical materials and
discussions of current labour market developments. Practical classes use case studies,
situational exercises, scenario workshops and role-play discussions representing the
perspectives of public authorities, employers, workers and educational institutions.
Independent study involves critically reviewing sources, preparing analytical materials
and completing an individual assignment. Learning outcomes are assessed through oral
and written questioning, practical assignments, tests, module assessments and the
presentation and defence of the individual assignment.

Course Software and Technical Tools. Spreadsheet applications, statistical and
econometric analysis tools, and digital tools for preparing and presenting results support
learning in the course “Strategies and Scenarios for Labour Market Development:
Analytics and Regulation” and students’ practical training.

Core technical tools and software:

1. Spreadsheet applications (Advanced Spreadsheet Analytics): Microsoft Excel
(versions supporting Power Query, Power Pivot and data analysis add-ins) / Google
Sheets — for organising labour market indicators, performing calculations and
comparisons, and creating scenario tables and charts.

2. Gretl — free and open-source software for statistical and econometric data
analysis, regression modelling, time series analysis and forecasting labour market
indicators. It is used as needed for practical assignments and individual research.
Official website: https://gretl.sourceforge.net/.

3. Microsoft Word or Google Docs, PowerPoint or Google Slides — for preparing
analytical briefs, action plans and presentations.

4. Learning Management System (LMS): the Institute’s Google Classroom — for
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learning materials, uploading practical reports, taking tests and

communicating.

All software products used in the educational process are available to students

free of charge under free software licences, through cloud-based web versions or under
academic licences.

2. Competencies and program learning outcomes

The study of the educational component makes it possible to acquire the
competencies necessary for further professional activity:

IC

GCO01
GC 02
SC 01
SC 02
SC 03
SC 04
SC 05
SC 06
SC 07
SC 08
SC 10

SC
(add.)

PR 01
PR 02

PR 07
PR 08
PR 09
PR 10

PR 11

12

Ability to identify and solve complex economic tasks and problems and make appropriate
analytical and managerial decisions in the field of economics or in the learning process,
involving research and/or innovation under uncertain conditions and requirements.

Ability to generate new ideas (creativity).

Ability to engage in abstract thinking, analysis, and synthesis.

Ability to apply scientific, analytical, and methodological tools to justify the development
strategy of economic entities and related managerial decisions.

Ability to communicate professionally in the field of economics in a foreign language.
Ability to collect, analyze, and process statistical data and scientific and analytical
materials required to solve complex economic problems and draw well-founded
conclusions based on them.

Ability to use modern information technologies and methods and techniques for
researching economic and social processes that are appropriate to the established research
needs.

Ability to identify key trends in socioeconomic and human development.

Ability to formulate and solve professional tasks in the field of economics by selecting
appropriate approaches and methods, taking available resources into account.

Ability to justify managerial decisions concerning the effective development of business
entities.

Ability to assess potential risks and the socioeconomic consequences of managerial
decisions.

Ability to develop scenarios and strategies for the development of socioeconomic systems.
Ability to analyze labour market conditions and development trends at the micro, meso,
and macro levels using modern tools; solve complex economic tasks and problems in
labour economics; and make analytically sound managerial decisions to support sustainable
development.

The assimilation of the content of the educational component ensures the
formation of the following program results:

Formulate, analyze, and synthesize solutions to scientific and practical problems.

Develop, justify, and make effective decisions regarding the development of
socioeconomic systems and the management of economic entities.

Select effective methods for managing economic activity and justify proposed decisions
based on relevant data and scientific and applied research.

Collect, process, and analyze statistical data and scientific and analytical materials
required to solve complex economic tasks.

Make effective decisions under uncertain conditions and requirements that call for new
approaches, methods, and tools for socioeconomic research.

Apply modern information technologies and specialized software in socioeconomic
research and the management of socioeconomic systems.

Identify and critically assess the current state and trends of socioeconomic development,
and construct and analyze models of economic systems and processes.
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PR 12 Justify managerial decisions concerning the effective development of business entities,
taking into account objectives, resources, constraints, and risks.

PR 13 Assess potential risks and the socioeconomic consequences of managerial decisions.

PR 14 Develop scenarios and strategies for the development of socioeconomic systems.

PR 16 Make effective decisions to promote labour market development while ensuring

(add.) sustainable development.

3. Course structure

Number(s).
Full-time

Q
-

Prac
Indep

Topic

Content module 1. Strategic Diagnostics and Labour Market Development Priorities

Topic 1. Strategic approach to labour market development: objectives, levels,
and stakeholders

5. The nature and purpose of a strategic approach to labour market development.
6. Interrelationships among national, regional, sectoral, and local levels of
strategic decision-making.

7. Stakeholders in strategy development and the alignment of their interests.

8. Formulating strategic objectives and criteria for labour market development.

Topic 2. Strategic diagnostics of the labour market and identification of its
development priorities

7. The purpose, sequence, and focus areas of strategic labour market diagnostics.
8. Selecting statistical data and analytical materials to support strategic decisions.
9. Identifying key problems, their causes, and constraints on regional or sectoral
labor market development.

10. Identifying strategic gaps between current and desired labour market
conditions.

11. Using digital tools to compare regions, sectors, and occupational groups.

12. Ranking problems and justifying strategic priorities.

Topic 3. Aligning labour demand and labour supply in strategic decision-
making

6. Occupational, skills, and geographic imbalances as targets for strategic
intervention.

7. Identifying employers’ future workforce needs.

8. Strategic decisions to bring underutilized labour potential into employment.

9. Aligning workforce training and retraining with labour market needs.

10. Selecting measures to balance labour demand and supply, taking resource
constraints into account.

Topic 4. Institutional mechanisms and partnerships for implementing labour
market development priorities

6. Institutional support for implementing strategic priorities for labour market
development.

7. The roles of public authorities, the employment service, employers, and
educational institutions.

8. Social dialogue and partnerships in developing mutually agreed decisions.

9. Mechanisms for coordinating actions and allocating responsibilities among
stakeholders.

10. Assessing the capacity of partnerships to implement the identified priorities.

Modular test work1
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Content module 2. Scenarios and Implementation of Labour Market Development Strategies

Topic 5. Developing alternative labour market development scenarios and
selecting strategic decisions

7. Defining the scope, time horizon, and key question of a labour market scenario
study.

8. Selecting drivers of change, critical uncertainties, and scenario assumptions.

6 2 10 | 9. Constructing alternative scenarios for employment, workforce provision, and
occupational changes.
10. Checking scenario consistency and assessing socioeconomic consequences.
11.Comparing strategic decisions under different scenario conditions.
12.Selecting decisions that remain effective across multiple scenarios and
identifying signals for strategy revision.
Topic 6. Strategies for addressing workforce shortages and structural
unemployment
1. Identifying the causes of workforce shortages and structural unemployment to
inform strategy selection.

4 5 3 2. Strategies for attracting people into employment, supporting their return to
work, and increasing participation in employment.
3. Retraining and occupational mobility as tools for addressing workforce
imbalances.
4. Justifying the resources, timelines, and expected outcomes for implementing the
selected strategy.
Topic 7. Adapting labour market development strategies to crises and
structural changes
5. The impact of crises and structural shifts on the implementation of labour
market development strategies.

4 2 8 | 6. Adjusting strategic decisions in response to technological changes and
occupational transformation.
7. Aligning business entities’ decisions with local labour market needs.
8. Selecting adaptation measures, taking into account risks, resources, and social
consequences.
Topic 8. Implementation, monitoring, and adjustment of labour market
development strategies
6. Translating strategic priorities into an action plan: measures, timelines,
resources, and responsible stakeholders.
7. Developing a system of indicators to measure strategy implementation and

2 1 6 | effectiveness.
8. Organizing monitoring and identifying deviations from established objectives.
9. Assessing the economic, social, and environmental impacts of strategy
implementation in line with the Sustainable Development Goals.
10. Adjusting the strategy based on monitoring results and changes in scenario
conditions.

2 4 | Modular test work 2
) 14 | Presentation and defense of an individual task,
8 | additional individual activities
8 | Final test work (exam)
30 | 20 | 100 | Total

Organization and content of students’ individual work

Individual work aims to deepen and systematize theoretical knowledge and
develop students’ ability to study academic and statistical sources independently,
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critically assess labour market changes, develop alternative scenarios, and justify
strategic decisions. It comprises 100 hours, which are included in the course structure.

Preparing for lectures involves studying learning materials, academic
publications, and strategic documents, and preparing questions and arguments for
discussion. Preparation for practical classes includes selecting indicators and sources,
checking data comparability, performing preliminary calculations, analyzing workforce
imbalances and preparing scenario matrices.

Students complete self-assessment tasks, consolidate material for module tests,
and prepare an individual assignment, an oral report and a presentation. At their
discretion, students may present their individual research findings during academic
discussions, round tables and conferences, or in conference abstracts or articles.

Indicative allocation of individual work hours

No. Type of individual work Hours Assessment and self-assessment
methods
1 Studying lecture materials and academic 20 Discussions, critical questions and
sources, and preparing for discussions short answers
) Preparing for practical classes; working with 34 Practical assignments, case analysis
indicators, cases and scenarios and scenario matrices
3 Completing self-assessment tasks in Google 3 Tests, review questions and self-
Classroom checking of calculations
4 Preparing for two module tests 3 Module tests — 4 hours of preparation
for each
Completing and preparing to defend the Analytical brief, scenario matrix,
5 |individual assignment; presenting selected] 22 |action plan, presentation and defence
additional activities
6 Preparing for the examination 3 Self-assessment using final review
questions
Total 100

Preparation for lectures and practical classes, together with self-assessment,
accounts for 62 hours; preparation for module tests — 8 hours; the individual assignment
and presentation of selected activities — 22 hours; and examination preparation — 8
hours. This allocation is consistent with the 100 hours of individual work specified in
the course structure.

4. Teaching methods

—verbal methods (lectures, explanations of concepts related to strategy
development, forecasting and labour market regulation, problem-based discussions and
debates);

—visual methods (demonstrations of statistical tables, employment and
unemployment charts, maps of workforce imbalances, scenario matrices and strategy
implementation plans);

—work with educational, academic and statistical sources — analysis of
publications, strategic documents, official statistics and forecasts, including verification
of their relevance and comparability;
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— practical methods (calculation of indicators, comparison of labour markets,
assessment of imbalances, scenario development and preparation of proposals for
employment regulation);

— problem-based inquiry methods — identification of strategic problems, critical
uncertainties and resource constraints, and exploration and comparison of alternative
solutions;

—methods for stimulating active learning (discussion of the consequences of
migration, demographic and technological changes, analysis of conflicting forecasts and
reasoned justification of students’ own positions);

—interactive and role-play methods (small-group work, simulation of social
dialogue, peer assessment of scenarios and discussion of proposed measures);

— case study method — examination of labour shortages, structural unemployment
and occupational imbalances at the regional, sectoral or enterprise level;

— project-based learning — development of scenarios and strategic proposals
specifying objectives, measures, resources, responsible stakeholders and performance
indicators;

—digital and information and communication technology methods (use of
spreadsheets, open databases, educational platforms and tools for visualising results);

—research and inquiry methods (independent selection of data, testing of scenario
assumptions, risk assessment and formulation of evidence-based recommendations).

5. Policy, forms of assessment

Current control:

— completing assignments based on real-world situations, participating in business
simulations and training sessions, analysing case studies, solving situational problems,
completing quantitative and analytical tasks, working with data, and creating graphs and
charts;

— preparing reports and essays on topics assigned for independent study;

— performance and defense of practical and individual tasks;

— tests;

— presentations of the results of completed tasks and research, including speeches at
scientific and practical events on the subject of the educational component;

— control of knowledge in content modules 1 and 2.

Semester control: exam.

Assessment of the results of the implementation of educational tasks is carried out
in accordance with the structure of the educational component and the schedule of the
educational process. Detailed information on the forms of classes and types of tasks is
given in the "Methodological Guidelines for the Study of the Educational Component
«Strategies and Scenarios for Labour Market Development: Analytics and Regulationy.

Distribution of points received by applicants*

Content module | Content module AMaX'
mount

Type of activity No. 1 No. 2 points

T1| T2 | T3 | T4 | TS5 |T6 | T7| T8

Lecture work (active participation in problem- Lol 1l 2111111 10
focused discussions and analytical debates,
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formulating critical questions, and engaging in peer
review of lecture materials)

Practical classes (surveys, tests, written tasks,
participation in business games, trainings, case
studies, solving situational problems, computational | 4 | 7 | 5 | 4 | 7 | 4 | 4 | 5 40
and analytical tasks, working with data, and creating
graphs and charts)

Performance of an individual task (as
part of independent work, presentation

in accordance with the topic of the 10
course)
Performance of tests on content 6 6 12
modules: 1, 2, modules
Additional points for individual
activities within the framework of ]
independent work (at the choice of the
applicant)
Final test work (exam) 20
Total ] 100

T1, T2 ... Tn — topics of content modules;
*The proposed distribution of points corresponds to the maximum possible grade for the
corresponding type of educational activity.

When evaluating an applicant, the following is taken into account:

1. Work in lectures — engagement in discussions, asking meaningful questions,
and the ability to analyze and critically evaluate course material.

2. Active and productive work in practical classes, including accurate completion
of assignments, well-supported conclusions, and the ability to justify proposed solutions
and collaborate in a team.

3. Independent, creative, and timeliness of all types of tasks, the use of
appropriate analytical tools, and adherence to academic integrity, including the
transparent and responsible use of artificial intelligence tools.

Additional points are awarded for the confirmed real entry of the applicant into
the scientific space based on the results of additional individual activities (at the choice
of the applicant) within the framework of independent work (the maximum number of
additional points is up to 8 points):

1. Preparation of a scientific publication:

— articles in a professional or international scientific publication — 6-8 points
(depending on the level of publication: in a scientific publication — 6 points;
professional — 7 points; international in a foreign language — 8 points);

2. Preparation of abstracts of the report and participation in the scientific and
practical conference: depending on the level of the conference (all-Ukrainian — 4 points;
international — 5 points; international foreign language — 6 points; Conference
Proceedings — 8 points);

3. Participation in events: online courses, trainings, workshops, round tables,
specialized/summer schools (availability of certificates and/or program of the event),
one event — 2 points.
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Additional points are awarded under the conditions of thematic compliance with
the OK and the mandatory presentation of results, contribute to the formation of an
individual educational trajectory, encourage independent cognitive activity and
deepening research skills. The results of additional individual activities must be
submitted no later than one week before the start of the examination period.

Using Non-formal and Informal Learning Opportunities within the Course

To further develop their professional competencies, students may engage in
online courses, webinars, training sessions, professional discussions and independent
study of analytical materials on employment, occupational changes, forecasting and
strategic planning. The selected activities must align with the course content and
intended learning outcomes.

The knowledge and skills acquired may be applied to analysing workforce
imbalances, developing scenarios, completing practical assignments and preparing the
individual assignment. The lecturer provides guidance on selecting materials and
applying the outcomes of independent learning.

Suggested resources for students to choose from:

— Prometheus — the course “How to Find a Job during Wartime”, which supports
the analysis of changing employment conditions and tools that help jobseekers adapt to
the labour market. URL: https://prometheus.org.ua/prometheus-free/job-search-during-
war/

— ITCILO (International Training Centre of the International Labour
Organization) — “Employment Masterclass”, covering global labour market changes,
employment policies in times of crisis, the impact of Al, skills development and the
creation of inclusive jobs. URL:
https://www.itcilo.org/training/masterclass/employment

Students are entitled to recognition of learning outcomes acquired through non-
formal and/or informal learning (certificates of completion of online courses on leading
educational platforms, participation in professional workshops, webinars, data analytics
hackathons, etc.), in accordance with the current Regulations on the Recognition of
Learning Outcomes Acquired through Non-formal and/or Informal Learning at the
Private Joint-Stock Company “Higher Education Institution ‘Interregional Academy of
Personnel Management’”. URL: https://surl.li/zkehrk

Completion of the Individual Assignment

Students complete an individual assignment involving the development of
scenarios and strategic proposals for a selected labour market. The maximum score is 10
points within the overall 100-point grading scale, as specified in the assessment
breakdown.

The topic may be selected from a list provided by the lecturer, formulated
according to the student’s academic or professional interests, or based on an employer’s
practical request. The focus of the study, time horizon, data sources and expected
outcome must be agreed with the lecturer in advance.

The assignment involves defining the problem, analyzing the initial situation,
selecting drivers of change and critical uncertainties, developing alternative scenarios,
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comparing strategic decisions, and preparing an action plan with monitoring indicators.
Observed data, assumptions, and forecasts must be clearly distinguished.

The results are submitted as an analytical brief accompanied by a scenario matrix
and an action plan, and presented and defended before the lecturer and the class.
Assessment considers data quality, scenario coherence, the justification of decisions,
consideration of resources and risks, and the quality of reasoning in responses to
questions.

Suggested Topics for Individual Assignments:

1. Alternative scenarios for addressing labour shortages in a regional labour
market.

2. A strategy for aligning vocational education and training with employers’
needs in a selected sector.

3. Scenarios for the impact of technological change on employment and retraining
needs.

4. Strategic measures to promote the employment of internally displaced persons.

5. Local labour market development scenarios accounting for demographic and
migration changes.

6. An implementation and monitoring plan for a strategy to address structural
unemployment.

Self-Assessment Questions for Students
(for Examination Preparation)

1. What is the essence of a strategic approach to labour market development, and
how are strategic decisions at the national, regional, sectoral and local levels
interconnected?

2. How are strategic objectives for labour market development defined, and how
are the interests of public authorities, employers, employees and educational institutions
aligned?

3. What stages does strategic labour market analysis involve, and what criteria are
used to assess the reliability, relevance and comparability of data?

4. How can strategic gaps between the current and desired state of the labour
market be identified, and how can priorities for addressing them be justified?

5. How are occupational, skills and geographical mismatches identified, and how
are employers’ future workforce needs assessed?

6. What strategic measures help align education and retraining with labour market
needs and mobilise underutilised labour potential?

7. What roles do public authorities, employment services, employers and
educational institutions play in implementing strategic priorities for labour market
development?

8. How do social dialogue and partnerships facilitate coordinated action and the
allocation of responsibilities and resources among stakeholders involved in strategy
implementation?

9. How does a labour market development scenario differ from a forecast, and
how are the scope, time horizon and central question of a scenario study defined?
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10. How are drivers of change and critical uncertainties selected, alternative
scenarios developed, and their internal consistency assessed?

11. What criteria are used to compare strategic options under different scenarios
and identify options that remain effective across several scenarios?

12. How can a strategy for addressing labour shortages and structural
unemployment be justified, taking into account their causes, available resources and
opportunities for occupational mobility?

13. How do technological, demographic and migration changes influence the
selection and adjustment of labour market development strategies?

14. How are the risks and economic, social and environmental consequences of
strategic decisions assessed, and how are adaptation measures selected during crises?

15. How can strategic priorities be translated into an action plan specifying
timelines, resources, responsible stakeholders and performance indicators?

16. How can strategy implementation be monitored, deviations from established
objectives identified, and signals for revising strategic decisions defined?

Table of correspondence of the results of knowledge control on different
scales and evaluation criteria

Sum of National
points | Assess The scale score
on m |importance of Evaluation criteria Level of
a100- | entin| the ECTS competence exam,
point | ECTS| assessment Differential

scale Test

The applicant shows special creative abilities,
knows how to independently acquire knowledge,
finds and processes the necessary information
without the help of a teacher, knows how to use
the acquired knowledge and skills to make
decisions in non-standard situations,
convincingly argues and answers, independently
reveals his own talents and inclinations.

90-100 A Excellent High Excellent

The applicant is fluent in the studied volume of|
material, applies it in practice, freely solves
82-89 B Very good |exercises and problems in standard situations,
independently corrects mistakes, the number of]

which is insignificant. Sufficient

(constructi

Ve-variable) Good

The applicant is able to compare, generalize,
systematize information under the guidance of a
teacher; in general, independently apply it in
practice; control their own activities; correct
mistakes, including significant ones; select

arguments to confirm opinions.

74-81 C Good

The applicant reproduces a significant part of the
theoretical material, shows knowledge and
understanding of the main provisions; With the
64-73 D Satisfactory |help of the teacher, he can analyze the
educational material and correct mistakes,
among which there are a significant number of]
significant.

Medium
(reproduct

ive) Satisfactory
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The applicant owns the educational material at a
60-63 E Enough level higher than the initial one; a significant
part of it is reproduced at the reproductive level.

unsatisfactory |The applicant owns the material at the level of]
with the  |individual fragments that make wup an

3550 | FX possibility of |insignificant part of the educational material

retaking the
semester LOW.
control (recclept}ve Unsatisfactory
unsatisfactory |The applicant owns the material at the level of] productive)
with the  |elementary recognition and reproduction of]
1-34 F obligatory |individual facts, elements, objects

reexamination
of the credit

6. Course Policy

The teaching and learning process within this course is based on partnership,
mutual respect, openness and strict adherence to ethical standards and applicable
Ukrainian legislation, particularly the Laws of Ukraine “On Academic Integrity” and
“On Higher Education”, as well as the higher education institution’s internal
regulations.

1. Learning Environment, Equality and Non-discrimination.

All participants in the educational process must uphold mutual respect, goodwill,
academic etiquette and constructive dialogue during lectures, practical classes,
assessments and online communication.

Any form of discrimination, hate speech, bullying or mobbing on the grounds of
race, skin colour, political, religious or other beliefs, sex, gender identity, age,
disability, ethnic or social origin, financial status or language is strictly prohibited.

The course guarantees equal opportunities for all students. Students with special
educational needs are entitled to adaptations of learning materials and arrangements for
continuous and final assessment, subject to prior agreement with the lecturer.

2. Critical Evaluation of Materials and Peer Review.

Students are encouraged to ask critical, subject-specific questions and examine
scenario assumptions, data sources and the justification for strategic decisions.

During practical classes and the defence of individual assignments, students may
review other participants’ analytical briefs, scenario matrices and action plans.
Comments must be specific, evidence-based, respectful and focused on the content of
the work.

Peer review is limited to materials authorised for presentation to the group; the
instructor determines the final grade. Participation is taken into account as part of the
continuous assessment for the relevant class.

3. Academic Integrity and Ethics.

Students must independently complete practical assignments, analytical briefs
and scenarios, and defend their individual assignments.

Academic plagiarism, data fabrication or falsification (including manipulating
indicators or inventing datasets to obtain marks), copying, deception and any other form
of academic dishonesty are prohibited.
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All primary and secondary economic data, analytical methods, open-source code
libraries and third-party textual content must be accompanied by appropriate
bibliographic references.

4. Rules and Ethics for the Use of Artificial Intelligence (Al).

Teaching aims to develop skills in the responsible, transparent and ethical use of
generative Al tools (ChatGPT, Claude, Copilot, Gemini, etc.) as analytical aids;

Al may assist with optimising and refactoring code or formulas (DAX, SQL,
Python), generating visualisation ideas, identifying errors in datasets (data cleaning) and
checking syntax.

When using Al tools to complete assignments, students must disclose their use
in a brief note accompanying the work, specifying the tool’s name, the prompts used
and the purpose of its use.

Al serves solely as an assistant. Students bear personal responsibility for
critically evaluating and verifying the accuracy and quality of generated data or
conclusions. Directly copying Al-generated text or analysis without independent critical
engagement constitutes a breach of academic integrity.

5. Responses to Violations.

Violations of ethical standards, non-discrimination principles or academic
integrity will result in the rejection of the analytical work or assignment and the
application of disciplinary measures in accordance with the higher education
institution’s internal regulations and applicable Ukrainian legislation.

7. Methodological support
Methodological guidelines for the study of the educational component «Strategies
and Scenarios for Labour Market Development: Analytics and Regulation» are posted
in the virtual educational space (Google Classroom).

8. Recommended Reading
Basic

11. Pavlikha, N. V., Tsymbaliuk, I. O., Korneliuk, O. A., & Uniha, O. V. White
Paper: Development of an Inclusive Labor Market amid Business Relocation and
Forced Migration: Monograph / edited by N. V. Pavlikha and 1. O. Tsymbaliuk;
compiled by O. A. Korneliuk. Lutsk: Sole Proprietor A. O. Kosenko, 2026. 234 p. URL:
https://evnuir.vnu.edu.ua/server/api/core/bitstreams/Oc46¢cl15e-1d55-4fa5-ae85-
02da29e18f42/content

12. Yevdokymova, A. V., & Tkachuk, S. V. (2026). Analysis of Ukraine’s labor
market under martial law. Current Issues in Economic Sciences, (20).
https://doi.org/10.5281/zenodo.18938873

13. Cabinet of Ministers of Ukraine. On the Approval of the Demographic
Development Strategy of Ukraine until 2040: Order No. 922-r of September 30, 2024.
URL.: https://zakon.rada.gov.ua/laws/show/922-2024-%D1%80#Text

14. Kolot, A. M., & Herasymenko, O. O. Labor XXI: The Philosophy of Change,
Challenges, and Directions of Development: Monograph. Kyiv: KNEU, 2021. 488 p.

URL: https://ir.kneu.edu.ua/server/api/core/bitstreams/f58fd527-f8d5-4430-ae0e-
149e23c0a42a/content
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